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DIRECIORATK 


DISTANCE EDUCATION 


The I^iectaate ofiere the fidlowing coones 
of fitody for the academic year 1998-99. Ad- 
missim is qpeo to posoia fram oil (rver In¬ 
dia. 

(A) OPEN UNIVERSITY SYSTEM (UN¬ 
DERAGE RULE) 

B.A ID History/Econonncs^PoIitical Sdenoe/ 
Social Saenoe/EngliBlt UtBratuiefl^nnl Lit- 
mdiue/BSc (Matfis), B Com., B R.A. 

Eligibility' Conqiletioo of 1B yean of age as 
cm 1.6.98. 

M A., iolfistofy/EccmoiiiicBA^litical Scieace/ 
PdUic Adminutration/Eoglish Uterataie/ 
Dunil Utentiire/Gaodhian Thougbt/Fhiloso- 
|diy ft ReUgioii/Laboiir Management/Sociol- 
ogy/M-Com. 

EItgihility: Con^iletion of 21 years of age as 
on 1.698 

(B) REGULAR COURSES 

BJV .loHistray/EcoDomtcs/PoliticalSciaioe/ 
Socid Scmice/English Litaatue/Tbiml Lrt- 
eratme/B Sc. (Maths), B Sc (Comp Sc.), 
B.Com., B.B A 

M A, IS Histofy/EoaaDmics/PotiQcal Scieiioe/ 
Poblic Adouaistratioo/EDgUsh Literature/ 
Taimt Litcfatiue/GaDdhiaa Thougbt/nnloso- 
{rfty ft Religtoo/Soaotogy/Jouraalism & Mass 
Communicatioo/Advatuiiig ft Ehibbc Rela- 
tioiu/Labov Management/Bank Manage- 
meiit/lbuiisin Management, M Sc (Maths), 
M.Coin. BGL, M.Ed, MB, MCA. 
BL.LSC.MXISC. 

(Q CERTmCATE/DIPLOMA/RG. DI¬ 
PLOMA COURSES 

Certificate in Library Sraence 

K{rioina in Labour Laws ft Admiiiistiative 
Law, P.G. Diploma in Journalism ft Mass 
Commumcation, Management, Computer 
Applicatxma, Penonnel Management ft In¬ 
dustrial Rebtioas 

HOW TO APPLY? 

Prospectus ft ^iplication foms can be ob- 
tamed m poson fiom the Diiector, D.D E, 
Madurai Kamaiq Umveraity, Pallcalainagar, 
Miuliiiai-625 021 or bom any one of the In¬ 
formation Centres of ttae Uuveisity on pto- 
dpctumof a D.D. drawn m fkvonr (rf the ‘Di¬ 
rects, D.D E, M K. University” payable at 
Madum. 


COUTK 

ByPoat 

InpersoB 

M.BA&M.CA 

R8.27(V- 

RS.25Q/- 

MJPhilftBSc. 

Rs. 12(V- 

Rs lOOf- 

(Conqi. Sc.) 

All other coana 

Rs. 70/. 

Rs 50/- 


TO OBTAIN BY POSrr: Ute Prospectus ft 
Apidicatian fonnscan also be ofatamed by post 
by sendiiig the Demand Draft altmg wiA a 
oovGring bdn’ meotumuig the name and ad¬ 


dress of the stodent, name of the course and 
particulars of the basic qualification. Hie let¬ 
ter must be sent to‘The IXiector, Duectorate 
of Distance Edncaboii, Madurai Kamar^ Um- 
vetaity, Madutai-625 021 

INFORMAnON CENTRES/STUDY 
CENTRES WimiNTAMILNADU: 

1 M.K U Study Centre, 74-A, High Level 
Water Tank Road, Nagetcoil-629 001 

2. M.K.U Information Centre, Pathuvai 
lllam, 1-A, Nellai Nayanar St. 
Palayaiiikodai-627 002. 

3 M K U Informotioa Centre, University 
City Conq^ Alagaikoil Road, Madurai' 
625 002 

4 M K U Information Centre. Penyar 
Maligu, Puthur, Four Roads, Tnchy- 
620017 

5 M K U Information Centre, Penyar 
ThidaL50.E VK Sampath Salu, Vepery, 
ChenDai-600 007 

SETJDENTS FROM OTHER STATES: 

Applicteion ft Pnospectus can be had from the 
respective Progranifae Officer of the follow¬ 
ing study centres in which they wish to join 
on payment of Rs 50/-for all Degree and PG 
Courses, Rs. I0(V- fw B Sc Computer Sa- 
euce Course and Rs 250/- for M B A and 
MCA Courses Send Demand Draft in the 
name of the Ptograxnme Officer Postal chaiges 
Rs 20/-extra. 

Names and addresses Programme OfDc- 
en of the Madurai Kamarq) University 
Stii^ Centers In other states 
1 Mr S R OuplB 

1 Floor, 5-8-105/D, Behind Kainat Hotel, 
NaiquUy Siaooi Road, Hydarabad-SOOODl 
Pb 040-201686,3203738,3204637, 

Res 503231 
2. Dr Gasparfi Lewis 

A-397. IndtraNaeai; Liicb»w-226 016 
Ph 0522-3899M 

3 MB SwtuduT 

HJto 2-S-736, Besides EofiloyfnEm Office 
Opp DIG of Police Buoolow.Subedan 
Hnainkaida. Wsnuigal UL 506 001 
Fb 08712-71810 ft^KResi) 

4 Mr Y RanuReddy 

3/1363, Road, Pt«ddaliir-S16 360 
CDddsnb Dist 

IV^0&64.Off 51909,Res S1407 

5 Mr R Babo 

HJfo ]94,nBkaBinRoadTIiiipat]-S]7S01 
Ph. 08574-23012 

6 Mr AnioKr Oupn 

Cubu Ccpn^nien ft MaDagHaent Idsl 
L altnmkbrah, SyiIloiig-793 003 
Til 0964-221179/2^4 

7 M Jliodm Nath Das 

Ngbonal College Qmea Edneanoo 
M C Road, Giiwdiatt Chib, Guw<dn&-781 003 
Ph 0361-521893 

8 Mr, TM. Balaknahun 

No, 3 Wteit BriadBVBti, Poiidlcheiry-6Q5013 
Ph 44420 

9 DcVECbopn 
Delh Budoeia School 


2, Sue Bank Nagar, Outer Ring Road 
huduin Vlher, New DeUu-110 063 
Ph 011-5680476, FSx 5681504 

10 John WUayil 

Duector. Depaul Computer Academy 
Angamaly South, KaalB4S83 573 
Ri 0484 452106,452336 

11 ftof CN RiiuibotfaanunNair 
IMDR, Mulavana Buldiugi 
TC 27/1317, CoBvent Road 
'nivandnim-695 001 

Ph 047M5303g/Res 540010 

12 Mi Deamoud Pilbn^ 

PtiDapal 

Jyen Nivaa College, Hosur Road 
Bangalont-S60 OU 
Ph ^5525232 

13 Mi MadhukerRao 
n9,M.PNagH,Zoiie-a 
BbaiiBl46201] 

Ph 0755-575144 fm. 0755-554430 

14 Mr K P Moidu Kuoy 
Ansar College. Penunpilavu. 
Kankkad-6W5I9,TnBsurDi Kerala 
Ph 048858-2077, Pax 2278 

15 Mr SC Savdgi 

Shn Sadnru Sachhidanand 
Sainadi Educational Tnist. 

Hiupan Hmraala Plaza, R.VB Colley Road, 
Blda^585402 Fh 08482-25501 

16 Mi D RamaRao 

Rama Public School, III Laae 


Krishna Dist Ph 0866-533567/536949 

17 Mr N SesbaReddy 

Aditya Academy, Sn Nagw, Kakiiiada-533 003 
Ph OB84-7666^^ ft 71362 (Rui) 

18 Sn K Snuivasa Rao Pmiaik 
Beside Mshaka B Ed, Coaching Centre 
46-15-3. Opp SnSwya Bus Stop 
Dondimaitfai. VisakiiaiMtoaiD-SSO 016 
Ph 0891-545226 

19 Mt KhaderKhan 

21/2 F, Manohar Pukor Road, 

Calcutu-700029 

Ph 033-4762641 Fax 4603607 

20 Dr E Raji Reddy 

Dr Ambedkar Colley of Law 

Hlak Road, Opp To BEST Depot. Wadala 

Muinb8i-4a003l Pfa 022-4182958 

21 Mr N Victor GnmaRajan 
Centre for Diataiice EduraUou, 

Naiiclii’737 126, Sikkim Slate, 
ni 09595-63781 Fax 63734 

22 Mr BC Ralb 

OnsB CoiiBUter Academy 

315, Karavd Nagpr, Bliubaiieftiwai^751 001 

Pb 0674-414476 

23 Mr KM Paieeih 
Koala Educanou Tnitt 
MuvBtlupazha686 661 
Emahulam Dist 

Fb 0485-233001.293439 Fax 233787 

24 Mr H Thaaghwia 
Pnncij^ 

HR uty College, Aizawl 
Mizcraii-796001 Fb 0989-22886 

25 Mis VsindanaJothi 
Gayain Vidyaluya 

Gotn, Barodal^Wdadani 
Gujarat-990021 

26 Mr AbdttlSalam 
MBPCA 

CH MofaunedKoyaCollege,PB No 1374 
\tekila,695141 
Ph 04724-604256 

TUB LAST DATS FOR ISSUB AND RBCEIFT 
OP FILLED IN APPLICATIONS IN THIS DI¬ 
RECTORATE IS 3Liai99a. 

Madonl Dr. T. Jobs Snhnyam CbemBh 
DISECTOR 








obsolete. The kxiowledge e)q)lo5ion changes 
the volume and content of knowledge so fast 
that the knowledge acquiied during any pe¬ 
riod of life becomes inoHnplete and obsolete, 
i/ it is not augmented and revised continu¬ 
ously. In progressive competitive societies, 
continuous replenishment of knowledge be¬ 
comes a itecessary condition of survival and 
promotiim. 

to continue personal development so that 
every individiial may furdier his intellectual 
and enuitional growth throughout life. 

Some universities haye started continuing 
education programmes but they are by and large 
Vocational education programmes. The need is to 
involve all universities and other educational in¬ 
stitutions and NGOs in the endeavour. The pro¬ 
grammes should be both for skill development and 
intellectual growth. 

3. Adult Education for Senior Citizens 

By the turn of this century tiieie will be about 
150 ir^on senior citizens (those aged 60 and above) 
in India. These chronologically old require new com¬ 
petencies and skills to improve their quality of life. 
There is hardly any programme of adult education 
which can eruich ^eir lives. Some developing and 
developed countries are organising programmes for 
the elderly. There are schools for the aged in China. 
The training programme includes courses of general, 
scientific and cultural knowledge, research in agri¬ 
culture and "experience exchange". "U3 A" (Univer’ 
sities of the Thiid Age) programme in some Euro¬ 
pean countries make older persons aware that they 
are still apart of society, contributor and not an intert 
dependent 

In the twenty-first century adult education pro¬ 
grammes for elderly have to ^ formulated to make 
life-long education a reality by providing older peo¬ 
ple opportunities for reviewing and refreshing their 
knowledge and to get new experiences. 

4. Empowennent of Women 

In order to give women their rightful positions 
in tile mainstream of national development, it is es¬ 
sential that they should be empower^ psychologi¬ 
cally, economically and politically. 

Women are socialized to be submissive, to serve 
and to let the men all major decisions. Psydio- 

logical empowerment involves the reversing tiie pa¬ 
triarchal order ci doing tilings. It calls for develop¬ 
ing competence in women to make decisions atper- 


sonal and sodetal lev^ It means devetopment of self- 
confidence and self-esteem in women. 

It has been experienced tiiat financial depend¬ 
ence is one of ttie key sources of subordination of 
women. It is thus essential to provide support to them 
to have independent income. This could be possibk 
if income generating activities are part and parcel of 
the educational programmes for women. They 
should also be provided financial facilities and man¬ 
agement skills to be self-reliant 

Political empowennent mobilizes women for 
social change. To make women politically active, it 
is essential to prepare tiiem for collective action. They 
should be helped to orgaiuse tiiemselves and wher¬ 
ever tiieir oiganisations like Mahila Mandal exist tii^ 
should be strengthened. The women tiiemsetves have 
to organise in order to attain the requited change. 
Through participation in their own oigajusati(His 
they will play an effective role in Fanchayats and 
other legislative bodies. 

The programme for women should develop an 
analytical and questioning mind and sdentific ap¬ 
proach to understand realities around them. In some 
programmes for women, men should also be associ¬ 
ated, it should be a mixed group. The change in tiie 
attitude of men will help wcunen geta ri^lfulplaoe 
in society. 

5. Adult Education for Human Rights 

The first basic human right to equality is denied 
by our society. Adult Education has to play an im¬ 
portant role to draw attention to this denial not only 
of the learners who are the vktiins but also those who 
violate this human righh The study and understand¬ 
ing of tiie 30 articles of human rights will bring home 
the fact that these articles are being violated. 

Adult education for Human Rights should lead 
on to action to counter all the many violations of tiiese 
rights by us, by our community and by our society. 
In literacy programme the developmental and anti- 
poverty programme should be hi^ilighted so that 
benefidaries know the various benefits and facilities 
which have been enacted for them and on tiiat bads 
fight for rights. Similarly, in continuing education, 
the participants should be trained to fight against the 
various discriminations in our society. Efforts should 
be made to strive for a society vA)ae every human 
being is recognised as equal in rights and dignity. 

6. Creation of Scientific Temper 

Adult education in the next century has to take 
sdei^ and technology to the common people. Frac- 
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tical aspects of ittie sdoMe in common man's da)r-to> 
day Uie should be broughtitooie to people in rural 
and urban areas so that a scientific feii^)ei; a spirit of 
' enquiry is created for upliftment of the people 
steeped in supentitians. Universities^ NGOs and 
educational institutions have to play a significant rob 
inihis direction, Ihe need is to provi^ adequate 
support for such programmes so dud the message of 
scientific temper reaches the masses, 

7. Adult Education in Global Market Economy 

In the new economic policy structural adjust¬ 
ments are being ^aade. Ibis has put many out of 
jobs due to modernization and automation. Adult 
education has now to play a wider role. It should 
meet the emerging demuid for education, train¬ 
ing and retraining of people so that they are in a 
position to face the competitive labour market. 

Unemployed and under employed particu¬ 
larly in the rural sector constitute the largest group 
in the weaker sections of society. Adult education 
should provide skill development and income gen¬ 
erating programmes for them. This would be pos¬ 
sible if the network of Shratnik Vidyapeeths is ex¬ 
panded and there is a Shramik Vidyapeeih at the 
Block LeveL The rural masses in addition to skill 
development programmes have also to be pro¬ 
vided entrepreneurial skills so that they opt for 
self employment rather than hunting for jobs. This 
will also (dieck the migration from rural to urban 
areas which is becoming a great health hazard and 
an environmentd problem. 

The workers in the unmganised sectOT in die ur¬ 
ban areas should also be provided opportunities in 
training and upgrading tiie technical and vocationai 
skills so as to improve their quality of life. They have 
to be organised to withstand the exploitation from 
vested interests. They ^ould be he4>ed to be self- 
reliant so as to solve their own problems. 

8. Involvement of other Ministries/Depaftmenb 
in Adult Education 

The responsibility for control and administration 
of adult education iy and large remains with the 
Education Department of the Ministry of Hunum 
Resource Devdopment Tb give adult education a 
widerrole^theotlierministiteshouldalsoshaieie- 
qxnsibility. In Thailand most ministnes have lespon- 
sibilitles atieast one compcsient of adult educa- 
tiem. 

The Task Fmoe on Adult Education and Ou1>of- 
Sdiool Education appointed by the FUaming Com¬ 


mission for Rflh Five Year Plan had reemnmended 
that two per cent of tiie expenditine on all ddvdop- 
mental activities should be set apart for ttie educa¬ 
tion and training of the benefidaiies. This sugges¬ 
tion was a significant one and should be reconsid- 
eied if adult education is tobe implemented in wider 
perspective in the twenty-first-oentuiy. Adult edu¬ 
cation will thus become concern of many ministries / 
departments of the Government of India and not orUy 
of Human Resource Development. 

9. Research in Adult Education 

Adult Educatiem has been undergoing tremen- 
douschange in terms of potlicy programme and prac¬ 
tice during the last two decades. These changes at 
many a time have been undertaken without sufficient 
feedback from the field. The evaluation studies have 
been uiulertaken tor some projects but tiie sugges¬ 
tions, recommendations of th^ studies have ru>t 
been taken into consideration while designing the 
new programmes. 

The adult education programme is directly re¬ 
lated to people and their problems. It can promote 
self reliance among the people in solving th^ prob¬ 
lems. But these could be solved efiectively if action 
andaj^lied researches are available. The quality and 
efi^veness of adult education programme depends 
to a large extent cm research and investigatian by 
which it is backed. It is research which can develop 
alternative models for adult education including lit¬ 
eracy. Research alone can give answers to many ques¬ 
tions and better insights into problems relating to 
adult education. Adult education pXDgraxzune in 21st 
century should have eiqilicit policy of promoting 
empirical researches in adult education. The research 
should cover the broader aspects of adult educatiem 
and not only confined to literacy/post literacy pro¬ 
grammes. 

Research should be conducted at all leyels. It 
should not be i^esponsibiUty of the universities alone. 
Grassxoot level organisations should also undertake 
applied and aetton researches for which they should 
be provided tiie necessary training and financial as¬ 
sistance. 

To sum up, the adult education prograzrune 
should meet the specific needs of all seettons of soci¬ 
ety including non-literates, neo-literates, semi¬ 
literates and the educated. But it should ensure large 
partiripation erf fliew«Joeraecticmsuicluding women 
in the process of developinent and decision makixtg. 
Adult education should etzqwwer die poorest of the 
pool: 
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Students' Evaluation of Teachers 

An Opinion Survey of Teachers 

RamPalVadheta* 


Ratkmalc of die Study 

A review of literature on "Students' Evaluation 
of lhacheis" (SET) reveals that alttiou^ this area has 
been thoroughly investigated by the researchers 
abroad (Ahhot and Perkins, 1978; Abrami and Others, 
1980; BdRatd, Rearden and Nelson, 1976; Benkm, 1962; 
Bras^p, Cmlley and Costin,l979', Chandler, 1978; 
CohM, 1981; Cosffn, 1978; Frey, 1978; Gross and Small, 
1979^Hqffhian, 1978; Keaneny and McCann, 1978; Korffi, 
1979; Knmtan, 1978; Marsh, 1980 & 1982; Marsh and 
Ot/eratt, 1979 8c 1981; Marsh, Overall and Kesler, 1979; 
Marsh and Roche, 1993; McKeachie and Others, 1978; 
Moody, 1976; O'connd and Dickinson, 1993; OoeraU and 
Marsh, 1980; Peterson and Cooper, 1980; Raskin and 
Plante, 1979;Reardenand Yfaiers, 1979, and many oth¬ 
ers), the same field in India, except one empirical 
study {Bhogayaia, 1990) and few theoretical articles 
by Bho^yata (1996), Prema (1996), Sin^ and Kumar 
(1995), Siivastava and Sin^ (19%) and Ihailaxnbal 
(1998), looks dry and virgin. Further, a perusal of all 
the four *Surxxy$ cf Research in Education' also reveals 
diat not even a single empirical study has been con¬ 
ducted on students' evaluation of teachers, whidi is 
a dear indication of sheer neglect of this area by In¬ 
dian researdiers. The reasons of doing so may be 
many but the most important single factor was the 
nonexistence of SET in our educatumal system, bar- 
ringa few pace setting institutions like DTs. After the 
Mehrotra and Rastogi Commissions' Reports many 
theoretical articles for and against SET have been 
publidied in many journals and magazines which 
have brought ^ds controversial area into the lime¬ 
light- The audiors of these articles, no doubt have 
logically expressed their own opinions on the vari¬ 
ous issues related to SET, but have failed to reflect 
die views of students and teachers which determines 
the success or failure of this innovaticm. What is the 
attitude of students towards SET? Do students dunk 
tiiemselves fit for the evaluation of their teachers? 
What is die attitude of college and university teach¬ 
ers towards SET? What are the main feats among 
teadiers reg;ardimgSET? Are these fears teal? These, 
and many more questions have remained unan¬ 
swered m Indian context Snce it is not possible for 

^Reader, Department cf Education, NortlhEastem Hill 
University, Mizoram Campus, Otandmary, 
Aizatdh-moOJ. 


any researcher to address all these issues in one stn- 
g^ research, the present investigator has tried to 
study only die cpinicms of teadies on different is¬ 
sues related to SET. 

Objectives 

The study had die following olqectives; 

1. To study the attitude of teachers towards SET; 

2. To study the reasons and magnitude of teachers' 
opposition to SET; 

3. To find out the most preferred alternative of 
teachers for die evaluation of dieir teadiing; and 

4. To study teachers' opinions regarding the level 
of education at which SET diould be introduced. 

Methodology 

Sample 

The sample of the study consisted of 56 teachers 
(18 university and 40 college) of Ncxrdi-Eastem Hill 
University, Mizoram Campus and its constituent and 
affiliated colleges. The sampling design adc^ded was 
stratified random sampling technique. 

Tools 

To study the opinicms of teachers on di^rent is¬ 
sues related to SET an opinion survey scale consist¬ 
ing of 49 statements was developed by the investi¬ 
gator. In this opinionnaiie every statement exc^ 
three (one eadi on multiple chou^ c^)en-ended,and 
arrangement of various aHematives in prefe r red or¬ 
der), was to be rated by the teachers on a five point 
scale from Strongly Agree (SA), Agree (A), Undecided 
(UD), Disagree (DA) to Stron^y Disagree (SDA). The 
respcmses to positive and negative were sccxied as 5, 
4,3,2 and 1, and 1,2,3,4 and5, respectively. Tb study 
the attitude of teachers towards SET their scores on 
39 statements were added (other bdonged to teach¬ 
ers suggestions on SET) and mean scores for differ¬ 
ent subgroups of teachers were calculatect 

Shtsiiad Technique 

For the analysb of data frequency distribution 
for each statement was prepared and percentage in 
eadi category was calculated. To see whether teach¬ 
ers' opinions show a particular trend doewness and 
cia>fiquare values for each statement were cakulatecL 
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Hndingt and DiacnMion 

Hie findii^ of the study hava been given under 

file following four broad hauling^ 

A. Attitude Ibwarda SET 
Ibble*-! reveals fiiat*— 

1. The ovenU attitude of teadientowaidB^r was 
*found to be slig^it^ negative as tiieir meat score 
of 2^ was link less than file neutral score of 3X)0. 

2. Both male and female teadiecB studied apart had 
slightly negative attitude towards as their 
respective mean scores 2.97 and 2.98 were little 
less than the neutral score of 3.00. 

3. Alts teachers had a slig^y positive attitude to¬ 
wards as their mean score of 3.08 was little 
higher than the neutral attitude score of 3.00, 
whereas sdenoe teachers as a separate group had 
a negative attitude as their mean score of 2.77 
was less than the neutral score. 

4. Teachers below 40 yrs., and above 50 yrs. age 
groups had a slightly positive attitude towards 
SET as their mean scores of 3.02 and 3.18 re^wc- 
tivdy were little more than the neutral score of 
3.00. Whereas, teadiers between 40 to 50 yrs. age 
group were found to have anegative attitude as 
their meui score of 2J83 was less fiian the neu¬ 
tral score. 

5. College teadiecs had a slightly positive attitude 
towards SET as their mean score of 3.05 was lit- 
tie more fium file neutral score. On the other hand 
imiversity teachers had negative attitude as their 
mean score of 2.80 was less fiian file neutral score 
of3XX). 

lllble-l: Atelnde of Tnchcn Ibwazdt SET in Rcladan to Sec, 


Agi; Lcrd of Undag md Acodank Simm (Alto Vf SdtBce) 




Mem 

SD 

Skewneu 

SEX 

Mato 

2.97 

.74 

-.04 


taiato 

19S 

.64 

-•-.14 

AGE 

BdowiOyn. 

3.02 

55 

-53 


BelwcaiOtDSOyn 

2.83 

.73 

+.01 


Above 50 yean 

3.1S 

.84 

+M 

ACADBuaC 

Rruilify 

2.77 

.68 

•XB 

STREAM 

Alto 

308 

.72 

.00 

LEVEL CS* 

Gritoge 

34)6 

.69 

JOO 

lEACHlNG 

UniveiBiy 

Z80 

.76 

M 

OvenU 


2» 

J4 

05 


B. Reasons and Magnitude of Tbachen' 
Opposition to SET 

(i) SETisnotfdiable 

It was found (Uhl^T) that 58.62% of the teach¬ 


ers opposed SET because they felt that students 
could not make a consistent fudgement about the 
teachers and their teaching. The arguments given 
by them for fius were (a) immaturity, (b) lack of 
expetkxice, and (c) capriciousness of students. The 
TabIe-2 further shows that 36.21% of the teachers 
expressed their views in favour of the retiability 
of SET. Rest of the 5.17% of file teachers reported 
that they were not sure whether SET would be re¬ 
liable or not 

(ii) SET U not valid 

Tbble-2 further reveals that 60.34% of the teach¬ 
ers did not like SET because they felt fiiat student 
ratings of teachers was not valid as it was influenced 
by extraneous factors, to response to another state¬ 
ment 41.38% of them reported that caste, religious, 
regional and communal consideration affect student 
ratings of teachers. In response to another statement 
51.72% of the teachers expressed their view that stu- 
dofis would not evaluate teachers on file basis of fiidr 
teaching but on their popularity, attractiveness, 
smartness and grading strigency, that would have 
nothing to do with competiaice as a teacher. Teadi- 
ers argued that our students could not be trusted to 
assess their teachers as fii^ could be mislead by caste, 
communal and regional considerations, and could 
be exploited by vested interests to give opinions in 
tiieir favour. 

(iii) SET vriU make teachers succumb to students interests 

Table-2 furfiier shows that 62.07% of the teach¬ 
ers opposed SET because they assumed that its use 
would lead to pandering to students' interests and 
would make th^ undemanding in exchange of high 
ratings from students. They argued that it would fur¬ 
ther deteriorate the teaching standards in our edu¬ 
cational institutions. 

(w) SET will reduce the status of teachers 

Table-2 further shows that 43.10% of the teach¬ 
ers did not like to share power with students. They 
think fiiat giving students a right to evaluate their 
teachers would reduce the status difference between 
teachers and students. It seems that teachera do not 
like their position to be changed feom "to judge" to 
"to be judged". A perusal of the same table also 
revelas fiiat 46.55% of the teachers opined that fiiis * 
would not happen but they oppose SET due to other 
reasons. 

(v) SET wUl infect auionontj^cf teachers 

A perusal of the Table-2 also reveals that 
48.28% of the teachers opined that introduction of 
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SET would affect academic ffeedoni and autanomy 
of teachers. If SET was implemented, it would 
make them do what students would like them to 
do. At tlw same time 44.82% of the teachers opined 
that SET would not affect their freedom and au¬ 
tonomy. 

(jri) SET tufa lead to a trade-<ff between 
ieachen and students 

A glance at lkble>2 further reveals that 65.52% 
of the teachers fdt that introduction of SET would 
lead to a trade^iff between teachers and students. 
Teachers mig^t do any thing and everything possi¬ 
ble on dieir part to get better ratings from students. 
If tills happens It woidd further deteriorate the stand¬ 
ard of instruction. 

(vii)SET will be dangerous for institutions having 
prooishn of internal assessment 

A look at Xable-2 shows that 65.52% of the 
teachers felt that introduction of SET would 
be dangerous and counter productive for our 
educational institutions, especially those which 


have a provision of internal assessment of stu¬ 
dents. 

(viii) SET xoill make teadimiessdemading 

Table-2 further shows that 34.48% of the teach¬ 
ers did not like SET because they Ihou^t it will mate 
them less demanding in exchange of better ratings 
from students. 

(ix) SET will dampen teachers' confidence 

1^10-2 reveals tiiat 56.90% of the teachers ex¬ 
pressed their fear that if a teacher was evaluated as 
less effective students it would further affect his 
teaching negatively as he would loose confidence to 
face ttie same students in the class who had rated 
him low. 

(x) SET wiUnudte a inodwry if toiching profession 

Table-2 ^ows ttiat39.66% of the teachers felt that 
giving students a chance to evaluate their teachers 
win make a mockery of teachers and the teaching 
profession. They argued that when otiiers like dot¬ 
ted, engineers and IAS ofticers were not evaluated 


*Ihbl^2: Distribution of Ibadien on Five-Point Scale in Relation to Diffeienl laauea lelated to SEX IP 

Skewneu Value* of dielr Disiribulioci 


SNo. 


SA A 

UD 

DA SDA 

Skeimss 

)P 

1. 

SET lacks oonsiatency 

13 21 
(58.62) 

3 

(5.17) 

18 3 

(36.21) 

0.87 

1049^ 

2. 

SET is not valid 

13 22 
(6034) 

4 

(690) 

15 4 

(32.76) 

030 

17.89* 

3. 

Extraneous vanables sudi as caste, religion etc 
will efitet SET 

9 15 
(41.38) 

5 

(8.62) 

25 4 

(5030) 

-1.16 

22.03* 

4. 

Students will evaluate feeir teodters on the basis of ttieir 
populanly and grading str^ency 

6 24 
(51.72) 

7 

(12.07) 

17 4 

(36.21) 

0.90 

2232* 

5. 

^T will lead to pandem^ tostudotts intsests 

11 25 
(62.07) 

5 

(8.62) 

14 3 

(2931) 

a77 

2332* 

6 

SET will raduoe status difference between 
teachos and students 

5 20 
(43.10) 

6 

(10.34) 

20 7 

(4635) 

-034 

1736^ 

7 

SET will lead to a tradeoff between 
students and teadiers 

n 27 
(65.22) 

6 

ao.34) 

12 2 
(2414) 

136 

263(r 

8. 

SET Will affect the autonomy of teachers 

6 2Z' 
(48.26) 

4 

(6.90) 

21 5 

(44.82) 

149 

26.(B* 

9. 

SET Will be dangerous for institutions having 
internal aasesement piovisioii. 

13 25 
(65.22) 

7 

(12.07) 

11 2 
(22.41) 

034 

2137* 

10. 

SET wiU nialto tmdim less denuiuling 

4 16 
(34.48) 

7 

a237) 

29 2 

(53.45) 

-OJS 

3836^ 

11. 

SET will afiect teadiers' teaching neg^bvdy as diey will 
loose confidence to face the same students who have 
rated him low 

8 25 
(5690) 

4 

(6.90) 

18 3 

(3631) 

1.00 

28.18“ 

11 

SET will make a iBodGery of teadieiB 
and the teadiing profession 

8 15 
(39.66) 

9 

(1532) 

22 4 

(4433) 

-0^ 

14.74* 

13. 

SET wUl be used by adgrinistiators as a stick to 
harass and humibate teachers 

ID 23 
(%90) 

9 

(1532) 

15 1 

(2739) 

030 

2034* 

14. 

ST wOl favour those teachers who are 
leas demanding 

5 21 
(44.83) 

5 

(662) 

25 4 

(4635) 

-026 

273r* 

IS. 

Students do not have suffioent knowledge to evahule 
the depth (rf teachen in their sutqects 

U 19 
(6034) 

3 

(5.17) 

19 1 

(3148) 

176 

23.96^ 


** X Sagnifleant at level 
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by thdrsobcndinates why should leacKera be evalu¬ 
ated by their students? 

(xi) SET wiU be nasuaedlnfedmiriistrutors 

Tible-2 reveals diat56.90% of the teachers in this 
survey esqpiessed dieir fear that SET mig^t be used 
by die educational adminislntore to harass and hu^ 
zniliate teachers. 

(xii) Less demanding teachers wiU he rated 
higfi by students 

44.83% of the teachers opined that students 
would give betfer ra tings to those teadiereudio were 
less denuttiding. If thfe happened it would further 
bring down the standard ^ classroom instructions 
as it will make die more demanding teachers as less 
demanding. 

(xin)Students are not competent toeoaluate their teachers 

60.34% of die teachers in this survey expressed 
their doubt on the competency of students to 
evaluate dieir teachers. They argued that students 
do not have sufficient knowledge to judge the 
depth of teachers in their respective subjects 
(Table 2). 

C Opinions Regarding the Level of Education at 
Which SET Should Be Introduced 

Table-3 shows that teachers had divergent views 
regarding die levd of education at which SET sho^ 
be introduced. 


ISblea: DbtiiaBtian of fkadicft in Rdstbiii to Thdr 
OpIiiiinuRigaidiiiglheLovdof BdncalictiiotWlildi SET 
Shonld Bolntiodoocd 


School 

Oimnif 

intermediale 

CoUegeOnaerd 

Cpikge 

unwon 


Noafone 

Uvd 

10 

(1?24%) 

3 

(5.17%) 

12 

(20A9%) 

u 

(31.03%) 

15 

(25^6%) 

CT ITT 

cr UT 

cr UT 

cr UT 

CT UT 

8 2 3 05 71539^ 

(2(K} (11.1%) (75%) (0%) (125%) (385%) (375%)16J%)(225%)(3a3%) 


i) CT; a^kge leactoB. ii) UT: univenily leadiecB. 


(i) 17.24% of the teachers in this surv^ suggested 
the SET should be introduced horn hig^ school 
level, and 5.17% of the teachers opined that it 
should be implemented from intermediate 
level. The logic behind dieir suggestion was 
that by doing so some exposure, experience 
and training could be provided to die students 
feom school or intermediate college level it¬ 
self. When these students reach the colleges 
or universities they would be able to make 


mote objective aasesament about the teaching 
effectiveness of their teachers. 

(ii) 20.69% of the taacheis in ttiis study opined diat 
SET should be mtroduced at cdl^ levd and 
onward. At the same time 31.03% of the tachers 
in this survey suggested that SET diould be im¬ 
plemented only college and/or univertity stu¬ 
dents could objectively assess their teeriiers be¬ 
cause diey were more mature. 

(iii) 25.86% of the teachers in this study have sug¬ 
gested that SET shuold not be introduced at any 
level of education. 

A separate analysis of the responses of college 
and university teachers (Table-3) reveals that 50% 
(11.1% wanted SET from hi^ school onward and 
38.89% wanted SET from college level) of die uni¬ 
versity teachers wanted that coOege teachers, who 
enjoy the same pay scales, should also be evalu¬ 
ated by their students. On the other hand 60% of 
the college teachers suggested that SET should not 
be introduced at any level (22.5%) or it should be 
introduced only at univexsity level (37.5%). 

D. Teachers Preferences of Various 

Alternatives for the Evaluation of their 
Teaching Effectiveness 

A perusal of Table-4 reveals that 36.27% (in¬ 
cluding 5.17% of the teachers who suggested that 
only students and no one else could objectively 
evaluate teachers) have given students as ^ir first 
choice for the evaluation of their teaching. The 
table further shows that the number of teachers 
who had diosen colleagues or heads of the depart¬ 
ments or the head of the institution for the evalu¬ 
ation of their teaching edectiveness as their first 
choice were 14.81%, 18,97% and 17.24%, respec¬ 
tively. Further, 'nible-4 also reveals diat 13.8% of 
the teachers opined that their teaching should not 
be evaluated by any one. 

lU»le-4: Dlatiibiilion of Xndwis AcconUng to diclr 
P lf fcwn res of VirioiM Altenutivcs for foe 
Bvaliutloa of fodrTndiiiig 


Studmli Headtf Hmity MrOne Only 

So for Sftalenii 

IVptt. Ina. 


bt 

IS 

8 

11 10 


Chaleo 

(31.10%) 

(1451%) 0857%) (17.24%) 


2lld 

9 

13 

19 6 8 

3 

Choice 

(1552%) 

(22.41%) (32.78%) (1034%) (135%) (517%) 

M 

5 

14 

14 14 


Choke 

(B.6Z%) 

(24.13%) (2113%) (24.13%) 


4th 

15 

12 

3 17 


Choke 

(2S:8i%) 

(20 69%) 

(5.17%) (2951%) 
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Conclusiim 

The findings erf fiiis study, lor the first time in 
India, have brought out the reasons and magnitude 
of teachers' oppositian to, and negative attitude to- 
wards students'evaluation of teachersbut die inves¬ 
tigator leds diat more empirical work on this and 
many odier aspects of SET on larger samples with 
more rigoioua methodology should be tal^ up by 
Indian researdiers. 
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Athletes! We Mean Health to You 

Ritu Mathni!* 


An athlete is one who participates in any kind 
of competitive sport, who exercises on a regular, 
frequent basis and is serious about improving fit¬ 
ness and health through exercise. Athletes include 
world class Olympians, basketball players, foot¬ 
ball players, members of the cricket team and all 
individuals who spend at least 60 minutes a day, 
three days a week or more — running, walking, 
swimming, cycling, rowing, dancing, or engaging 
in any other activity that makes the heartbeat fast 
and muscles work hard for most of that tune. 
Athletes all along this spectrum reap the benefits 
that come with sound nutrition. 


trients (vitamins, most minerals and trace minerals) 
is essential to maintain eneigy and fluid balance. 

Ihe two main fuels for exeidse are caibf^ydrate 
(glucose, from food or body glycogen stores) and fat 
(fatty acids from food or body fat stores). However 
protein stores can also be used for eneigy. Normally 
during exercise att fuels are in use to varying d^rees, 
from moment to moment depending on their avail¬ 
ability, the availability of oxygen, on the duration and 
intensity of the exercise and on local conditions 
within the muscles. 

Glycogen: The Muscle Fuel 


Ihe major contributorB to athletic achievement 
are heredity, training, nutrition and psychological 
preparation. Heredity sets die ultimate potential, train¬ 
ing permits realisation of the potential, nutrition sup¬ 
ports training by supplying fuels, building mateti^ 
and metabolic regulation to meet the muscle de¬ 
mands and sparks the whole 

process with motivation. 

Exercise training improves cardiac function, in¬ 
cluding cardiac output (the amount of blood pumped 
out of the heart witi\ each stroke). Physic^ condi¬ 
tioning also increases the number of capillaries sup¬ 
plying blood to muscle tissues. These efiects ccmtrib- 
uts to more eftident fuel utilisation by muscles be¬ 
cause more oxygen is available for aerobic metabo* 
lism. 

Sports nutrition experts agree that the diet 
most athletes need is simply an ordinary balanced 
diet, consisting of a variety of nutrient dense foods 
and ample fluids. This is a simple nutrition pie- 
scripticm and is easy to follow but athletes must 
make sure that they are eating the right diet for 
long term health. 

Athletes should be wary of manipulating their 
diet to adueve short-term performance at the expense 
of life long health. No single food can magically en* 
hance performance, cmly a good range of foods can 
enable an attdete to compete a peak condition. When 
a sports activity demands a hi^ eneigy eiqpiendituie, 
an adequate intake of calories, macronutrients (car* 
bi^ydrates, proteins, fats and fibre) and mkio-nu- 


* Assistant Prcfessor cf Foods and Huirititm, 

M.D.S, University, Apner-dOS OOt 


Glycogen is the main fuel the muscles use when 
th^ move. It is produced from the glucose provided 
when carbohydrates are digested and is stored in 
muscles and in the liver. The more the glycogen 
stored — the longer the stores will last during exer¬ 
cise. Compared to fat, the glycogen stores of the body 
are limited. Glycogen use is rapid at the begiiining 
of intense exercise. As esrerdse continues, ^ycogen 
use slows down. The body begins to rely more on fat 
for fuel, conserving the renaming glycogen supply. 
Aiesearchstudylm shown tiie tofluenoe of diet on 
physical endurance (Figure 1). Thus ample stores of 
glycogen enhance an athlete's endurance. The greater 
the muscle glycogen stores, the Icmger the athlete is 
able to perform at a sustained high Intensity. 

The Role of Fluids 

During physical exercise sweating depletes the 
body's reserves of fluids. Excessive perspiration can 
lead to reduced blood flow to extiemit^, a reduc¬ 
tion in blood volume, dehydration, heart stroke and 
collapse. Therefore it is essential to drink plenty of 
water before during and after exercise. It is strewed 
here that plain water should be tiie lehydration fluid 
of dioice and not commeidaliy available cold drinks 
or isotonic saltsthey should be included in future 
meals. 

Why Fata are Needed 

Fats should constitute about 30% of tiie athletes' 
calorie intake because miisdes use it as a source of 
fuel during ligfit exeidse. Adding fat to the diet dou¬ 
bles its calorie value witiiout adding bulk to the diet. 
Unsatuiated fats (found in vegetable oils) are 
healthier than saturated (in gjheer dalda, butter and 
maigaiine). 
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5. \^taminE 


Tigwc 1: Influence «i Diet to niysical Endunmee 

Exercise Related Functioiis of Vitamins and Minerals 
Viiemin/MiTter^ Function 

1. Thiamine, Riboflavin Energy releasing reactions 
Niadn, Magnesium 

2. V^tamm zinc Building of muscle protein 

3. Foliate, vit. »n Buildmg RBCs tocany oxygen 

4. Vitamm C Collagen formation for joint 

and odier tissue integrity, 
hormone synthesis 

5. \^tamin E Protectuxi of RBCs from 

oxidation 

6 Iron Transport of oxygen m blood 

and in muscle tisues 

7. Calduni, Pho^horus, Building of bone structure. 
Vitamins A and D muscle contractions, nerve 

transmissions 

8. Sodium, Potassium, Mamtenance of fluid balance. 

Chloride transmission of nerve impulses 

for muscle contraction 

9. Chromium Assistance m insuiin''s energy 

storage function 

lO^Magnesium Cardiac and other musde 

contractions 


6 Iron 


Chlonde 


9. Chromium 


10. Magnesium 


Food Before Exertion 

Fiom studies of oonqietitive athletes^ a typical of ineal 
particularly suitable prior to exertion has been de¬ 
scribed as lig^t, easy to digest and ^ould be eaten three 
to four hours before the event to allow time for the 
stomach to empty bef^ the start of activity The meal/ 
snack shouklc(mtainbetweeri300-l000calQnes,alfliough 
die foe bettez&eadsi, potatoes and foiit juices— 

caibohydiate foods low in fat protein and fibre are the 
basis erf foe pK^amxne meal Bbre lidi carbohydrates 
aie best avoided just prior to heavy exercise. 

In conclusion it can be said that ofoer than ahigh 
calorie marginally hig;h protein diet, the 
sportspetsons should canoentrate on a high carbo¬ 
hydrate, high fluid diet wifo diM attention to fats vi¬ 
tamins, minerals and electrolytes to leplenirti losses 
during intense physical activity. 


Advanced Turbo Pascal with Graphics and 
Object Oriented Programming 
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Computer Aided Design : Software and 
Analytical Tools (Revised Edition) 
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Computer Architecture : Pipelined and 
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CAMPUS NEWS 


Law Varsity Plans PG Courses 


.TheDi: Ambedkar Law Uni¬ 
versity, Chennai, plans to start 
postgraduate departments to of¬ 
fer specialisation in legislations 
concerning key areas of develop¬ 
ment. 

Constitutional law, interna¬ 
tional law, environmental law, 
human nghts laws and women- 
related legislations are the five 
specialised departments to be set 
up for offering M.L. and Ph.D. 
programmes in the university. 
The university also proposes to 
start a Distance and Continuing 
Education department, possibly 
to offer and MX. programme. 

The University, formed in 
1997, has successfully completed 
the conduct of first year exami¬ 
nations of its three-year and five- 
year integrated law courses re¬ 
cently. Five Government law 
colleges in the State — in 
Chennai, Madurai, Tiru- 
chirapalii, Tiruneveli and 
Coimbatore, besides the only 
private college at Salem — arc 
affiliated to the University. 

A sum of Rs. 10 lakhs has 
been sanctioned this year by the 
State Govermnent to enable the 
university conduct specific 
projects on a short term basis. 
The authorities have narrowed 
down on thiee topics for taking 
up studies: foreign trade, envi¬ 
ronmental legislation and intel¬ 
lectual property rights. "The 
study projects will use field offi¬ 
cials and experts to concentrate 
on these topics wifii specific ref¬ 
erence to the State, and the find¬ 
ings will be presented to the 
Government," Prof. (Ms) P, 
Nagabooshanam, Vice-Chancel¬ 
lor of Uie university said in 


Chennai recently. 

She said the university 
hoped to get more funds from 
the UGC and the Government 
for its long term research 
projects and infrastructure 
needs, mainly additional build¬ 
ings and networking of affiliated 
colleges. 

Two other programmes to 
benefit larger sections of the 
community likely to be taken up 
by the university would be tlw 
LEAF (Legal Education and Aid 
for Females) and LEAP (Legal 
Education and Awareness for 
Public). The first programme 
would deal with the special 
needs and legal problems con¬ 
cerning different sections among 
women and the other would 
concentrate on improving peo¬ 
ple's awareness on different 
laws. 

A law journal would also be 
brought out by the university to 
disseminate such information. 
Prof. Nagabooshanam added. 

Courses in Mental Health 

The Sdiizophienia Research 
Foundation (SCARF) in associa¬ 
tion with the University of Ma¬ 
dras and the Chennai Medical 
College are reported to have in¬ 
troduced two short-term courses 
in the crucial areas of mental 
health. 

The course with the Depart¬ 
ment of Psychology of the Uni¬ 
versity of Madras is an psycho¬ 
logic^ rehabilitation. The three- 
month programme is aimed at 
providing training in rehabilita- 
tkm. The ideal candidates for lite 
programme are students of so¬ 


cial work and psychology or 
anybody interested in the field, 
Dr. R. Thara, Director, SCARF 
said. Ihere were no prescribed 
minimum qualifications. 

Dr. Thara said training in re¬ 
habilitation was not offered in an 
intensive way in any of the post¬ 
graduate courses in social work 
or psychology. 

The programme would 
mainly cover mental illness, dis¬ 
ability produced by mental ill¬ 
ness, rehabilitation diagnosis, 
methods of rehabilitation prac¬ 
tice and occupational and edu¬ 
cational psychology. Students 
who completed the programme, 
file first of its kind in the State, 
would be given a certificate. 

The course introduced in as¬ 
sociation with the Clinical Epi¬ 
demiology Department of 
Chennai Medical College, was 
"mental health research: strate¬ 
gies in methodology". It was be¬ 
ing funded by the International 
Clinical Epidemiology Network. 

It was aimed at enhancing 
file skills and knowledge of men¬ 
tal health professionals, stimu¬ 
lating and organising mental 
health research in areas relevant 
to national needs, building a col¬ 
laborative network of trained 
mental health professionals and 
improving the quality of life of 
the mentally ill. 

Dr. Subha Kumar, health so¬ 
cial scientist, said persons who 
had completed their postgradu¬ 
ate training in psychiatry and 
allied filed and who were inter¬ 
ested in planning and research in 
the areas of mental health were 
eligible for the course. There was 
a strongly felt-need for such a 
programme. Dr. Sarada Suresh, 
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Health Economists said. 

Computer Centre for 
Handicapped 

A pioposal for the introduc¬ 
tion of computer-based educa¬ 
tion in s^oob for the disabled 
in New Delhi has been mooted 
by Prof. J.R. Isaac, fonner profes¬ 
sor of the Indian Institute of 
Technology, Bombay and a 
champion for the cause of Inter¬ 
active Learning Environment for 
the handicapp^. 

Following this, the Delhi 
Government is contemplating 
setting up a model computer 
centre for the handicapped. Prof. 
Isaac'c paper on "Computer- 
Based Intecactive Learning Envi- 
loiunents" b the basb of the pro¬ 
posal imder active consideration 
by it 

According to Prof. Isaac, the 
approad\ towards incorporating 
computers into the educational 
processes of the disabled can 
have far-reaching consequences 
especially in developing coun¬ 
tries. While computer net-work¬ 
ing would enhance the system ot 
a certain extent, it is even more 
challenging to consider the edu¬ 
cational system that could 
evolve if "courseware" is devel¬ 
oped and interchanged between 
various centres. 

Computer-Assbted Instruc¬ 
tion (CAl), Computer-Managed 
Instruction (CMl) etc have been 
well established as powerful 
aids to the teachmg/learning 
process. The power and flexibil¬ 
ity of the computer helps in 
meeting the needs of the disa¬ 
bled and advanced coimtiies 
have capitalised on thb potential 
and created a series of assistive 
and augumentaitive computer- 
based approaches — targeted at 
meeting the needs, of the disa¬ 
bled-individual. 


The two major impediments 
in the way of disabled's access 
to the computer are firstly, com¬ 
munication capability and sec¬ 
ondly, inter-active capability. 
Rather than concentrating on 
capital-intensive and augu- 
mentative technologieB, the prin¬ 
cipal focus of file prefect being 
suggested by Prof. Isaac is to 
"concentrate on low-cost, easily 
implementable and sustainable 
solutions aimed at providing 
greater group access to educa¬ 
tional systems". 

While file power of the com¬ 
puter in education has been uni¬ 
versally recognised, it has been 
denied for disabled in India due 
to various constraints. "The 
main constrant has been that 
teachers and students have not 
been given any opportunity to 
initiate steps in thb direction," 
says Prof. Isaac, whose 1-Write 
Project has been successfully 
implemented by the Spastics So¬ 
ciety of Tamil Nadu. 

The "Computer-Aided- 
Teaching and Rehabilitation for 
the Disabled" project developed 
by the NUT Limited, file Rajiv 
Gandhi Foundation and the 
Spastics Society of Tunil Nadu 
has come as a boon to the spas¬ 
tics. The software, now in use at 
Spastan in Chennai, employs a 
"single point access system" to 
go though fhe organi^ study 
material and engage oneself in 
interactive learning. 

Since spastics have impaired 
muscular control, they cannot 
hold a pen or pencil and conse¬ 
quently cannot write. However, 
as per the scheme, the new soft¬ 
ware b loaded into the compu¬ 
ter adapted e^iedally for spas¬ 
tics, who posses a normal brain 
in a disobedient body. 

"The aimb to provide a low- 
cost interactive environment for 


the disabled diildroi which can 
be sustained, developed and en¬ 
hanced by teachers fiiemselves 
to suit the needs of their stu¬ 
dents," says Prof. Isaac, fiie brain 
behind the software. 

"I-Write" ofim low cost so¬ 
lution towards capturing the 
power of computers in educa¬ 
tion. The project supports the 
building up uid sharing of de¬ 
veloped courseware. The teach¬ 
er's attention can also turn: to 
fine-tuning courses and other 
educational approaches. 

Training the Trainers 

The Institute of Applied 
Manpower Research proposes to 
organise the Eleventh Pro¬ 
gramme on 'Braining for Trainers 
in New Delhi on August 3-12, 
1998. 

The programme has been de¬ 
signed to provide an excellent 
opportunity for develc^ing pro¬ 
fessional competence to the of- 
ficeis/executives respcmsible for 
training and development 
within the organisation. 

The objectives of the pro¬ 
gramme are to: (a) describe the 
role of training in Human Re¬ 
source Planning and Develop¬ 
ment and enumerate file steps in 
systems appioedi to training; (b) 
help part^pants achieve greater 
understanding of file problems 
of adult learning with a view to 
design programmes whi^ can 
promote effective learning; (c) 
list the steps involved in toe 
identification of training needs; 
and apply them in the identifi¬ 
cation (rf training needs of differ¬ 
ent categories of employees in 
different situations; (d)hdp par¬ 
ticipants in framing training ob¬ 
jectives and file enabling objec¬ 
tives in performance terms and 
designing a training programixie; 
(e) and demonstrate the 
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use oi specific tiaining tech¬ 
niques in order to hdp paitid- 
pants strengthen fhjeii dulls in 
using those techniques; (f) select 
and design appropriate evalua¬ 
tion measure which is consistent 
with the purpose, objectives and 
gc^ls of training activity; (g) ap¬ 
ply communication skill in a 
training situation; (h) plan, pre¬ 
pare and conduct a training ses¬ 
sion of a prescribed duration; (i) 
design and plan a lesson keep¬ 
ing in view various factors like 
subject matter, time, methods 
etc; and (j) select, prepare and 
use commonly used audio- 
/isual training aids. 

The programme will inter- 
alia cover : Role of training in 
Human Resource Development; 
Systems approach to training; 
Principles of adult learning; 
Communication in training; 
Identificaticm of training needs; 
Training Directives; Designing of 
training programmes; Training 
methods : brain storming, lec¬ 
ture, group discussion, case- 
study, role play; Lesson plan; 
Audio-visual aids; Preparation 
of course material, case studies 
and visual presentation; Evalu¬ 
ation of training programmes. 

Further details may be had 
from Dr. J.P. Saxena, Head 
(Training), Institute of Applied 
Manpower Research, Indra- 
prastha Estate, (Opp. Indira 
Gandhi Indoor Stadium) Ma¬ 
hatma Gandhi Marg, (Ring 
Road), New Delhi -110 002. 

Chancellor Meets 
Bihar VCs 

A two-day vice-chancellors' 
conference was recently held at 
Patna. The meet was presided 
over by Mr. Sunder Singh 
Bhandari, Governor of Bihar and 
Chancellor of the state universi¬ 
ties. 

The Governor announced 


the constitution of a three-mem¬ 
ber committee of vice-chancel¬ 
lors to recommend ways for 
delinking intermediate educa¬ 
tion from universities. 

He asked the universities' 
managements and the govern¬ 
ment to cooperate with each 
other to improve the standard of 
hi^er education. 

He also asked the vice-chan¬ 
cellors of 12 universities who at¬ 
tended the meet to ensure tiie au¬ 
dit of the funds and submission 
of fund utilisation certificates in 
time. 

Mr Bhandari directed the 
vice-chancellors to ensure hold¬ 
ing of classes for at least 180 days 
in a year and mandatory 75 per 
cent attendance of students in 
the colleges and universities. 

He also stressed the need for 
implementation of academic cal¬ 
endars and introduction of voca¬ 
tional courses in tiie universities. 

Workshop on 
Infonnation Technology 

Oriental Institute of Science 
& Technology, Bhopal, recently 
organised a Workshop on Infof^ 
mation Technology with Special 
Reference to Internet. The Work¬ 
shop was attended by senior 
level nominees, from a number 
of major Public and Private Sec¬ 
tor Ozganisations, R&D Institu¬ 
tions and Govt. Departments. 
These included, BHEL, NTPC, 
HUDCO, Crompton Greaves, 
Permali Wallace, University of 
Sagar, Gajra Gears and Directo¬ 
rate of Public Relations, Govt, of 
-Madhya Pradesh. 

In his opening remarks, Shri 
K.L. Thakr^, Chairman of OIST 
said that the Workshop was part 
of the programme to arrange 
Workshops on topics of interest 
to Indus^, R&D organisations. 
Engineering Colleges and Man¬ 


agement Institutions. 

The Workshop was inaugu¬ 
rated by Dr. SJN, Dwivedi, Direc¬ 
tor General, M.P. Council of Sci¬ 
ence dc Technology. 

In his valedictory speech de¬ 
livered by Shri Atul Sinha, IAS, 
Principal Secretary, Manpower 
Planning, Govt, of Madhya 
Pradesh, he commended the ef¬ 
forts of OIST for helping develop 
excellence in various current 
fields. 

IT Mission 2010 

The Department of Electron¬ 
ics is reported to have prepared 
an Action Plan called India In¬ 
formation Technology Mission 
2010 to achieve the Prime Min¬ 
ister's mission on making India 
a global giant in information 
technology. This was stated by 
Mr. Ravinder Gupta, Secretary, 
Department of Electronics, in 
New Delhi recently at a function 
held to give away awards for 
excellence in electronics. 

The Action Plan will cover 
important areas of infrastruc¬ 
ture, skill and education, finance 
and marketing promotion and 
applications development hav¬ 
ing R and D, policy support and 
indigenous manufacturing for 
self reliance, Mr. Gupta added. 

He said that the national task 
force on information technology 
and software development con¬ 
stituted in May had submitted 
its 108-point information tech¬ 
nology action plan, which was 
being considered by a group of 
four cabinet ministers. Accord¬ 
ing to Mr. Gupta, except aero¬ 
space and de^ce electronics, 
tiw electronics industry had been 
fully deUcensed. 

"India has also signed the Ih- 
formation Technoloy agreement 
excepting gradually reduced ta^ 
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iff to zero hy the year 2CXX) for 
many information technology 
products and by 2005 for all the 
assigning products," he stated. 

Teacher Fellowships 
Lokshala Programme 

Bharat Jan Vigyan Jatha 
(BJVJ) with academic support 
from Maulana Azad Centre for 
Elementary Sc Social Education, 
Department of Education, 
Unviversity of Delhi, has initi* 
ated the LOKSHALA Pro¬ 
gramme with an alternative vi¬ 
sion of Universalisation of El¬ 
ementary Education. 

The University Grants Com¬ 
mission has granted 12 teacher 
fellowships to permanent teach¬ 
ers of Universities/Colleges to 
work with BJVJ on a full-time 
basis to assist and strengthen the 
LOKSHALA Programme and re¬ 
lated social development activi¬ 
ties. Four out of these twelve fel¬ 
lowships are now available and 
applications are invited from 
candidates located anywhere in 
India. 

The teachers selected would 
continue to receive their salary 
and admissible allowances from 
their parent institutions. The 
UGC will pay the basic salary 
and admissible allowance to a 
substitute teacher recruited in 
place of the teadier fellow. The 
tenure of tiie fellowship is one 
year, extendable by another year 
if recommended by BJVJ. 

The broad areas of work are; 
(i) Develop a State-level or re¬ 
gional initiative in Uruversalisa- 
tion of Elementary Education 
and/or related social develop¬ 
ment activities; (ii) Build up and 
become part of a national aca¬ 
demic resource group for the 
programme; and (iii) Organise 
local initiative (e.g., Block-level 


or school clusters) anywhere in 
India. 

Ibe rimdiritti may Mmtg to 

any academic discipline. A dem¬ 
onstrated commitment to el¬ 
ementary education/social de¬ 
velopment and inteUectual en¬ 
gagement with related issues are 
essential requirements. 

Applications may be made 
on plain paper alongwith (a) Bio¬ 
data, (b) Biographical account of 
social development activities, 
and (c) Description of proposed 
work plan, if offered the fellow¬ 
ship. 

Duly forwarded applications 
addressed to the Secretary, Uni¬ 
versity Giants Commission, 
Bhadur-shah Zafar Marg, New 
Delhi-110002 should be sent in 
the original to ; Convenor, BJVJ 
Committee for UGC Teacher Fel¬ 
lowships, 86A, Block 22, DDA 
Flats, Saiai Kale Khan 11, New 
Delhi-110 013. The last date for 
receipt of applications in August 
25,1998. 

More Professional 
Colleges for A.P, 

The Andhra Pradesh Techni¬ 
cal Education Minister Mr. P.V. 
Ratnaiah said that the govern¬ 
ment had taken a decision to per¬ 
mit colleges to start courses like 
Master of Computer Applica¬ 
tions and Master of Business Ad¬ 
ministration in colleges which 
fulfil all the norms. 

The State government had 
received 65 applications to start 
engineering colleges in private 
sector. But only 30 of them were 
found valid. 

The All India Council of 
Tedmical Education had already 
inspected 15 colleges and found 
diat 11 of them had infrastruc¬ 
ture to start the colleges. The 
AlCTE had to inspect 15 more 


colleges, the minister said and 
hoped that between 15 and 20 
new engineering colleges would 
come up this year. 

Besides, a notification was 
issued permitting the starting of 
five medical colleges and five 
dental colleges in the private sec¬ 
tor. The Medical Cotmcil of In¬ 
dia had also approved the 
scheme, he added. 

Refresher Course in 
Commerce 

The Academic Staff College 
of Karnatak University, 
Dharwad recently organised a 
Refresher Course in Commerce. 
Inaugurating the Course Dr. B.R. 
Hiremath, Professor & Chair¬ 
man, Institute of Kannada Stud¬ 
ies, Karnatak University, 
stressed the need for forging 
interdisciplinary approach in die 
study of commerce discipline to 
make it more effective. 

The 21-day programme was 
spread over 61 sessions, two li¬ 
brary visits, one video show and 
a study tour. In all 25 Resource 
Persons from academic institu¬ 
tions, industries and profession¬ 
als delivered lectures on vital 
areas like Marketing, Organisa¬ 
tional Behaviour, Managerial 
Effectiveness, Commimication 
Skills, Capital Market Reforms, 
Social Responsibilities of Busi¬ 
ness, NBFCs., TQM, Economic 
Reforms, etc. 

45 college teachers from 
Karnatak, Kuvempu, Gulbarga 
and Bangalore Universities at¬ 
tended the course. 

Conference on Ecological 
Engineering 

The International Confer¬ 
ence on Ecological Engineering 
is proposed to be held in Cal- 

(Conid. on jMge 20) 
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cutti during November 23-27, 
1996 under the auspices of the 
University of Kalyani and Inter- 
naticmal Ecological Engineering 
Society, Switzerland. The theme 
of the conference is "ecological 
engineering as an approach to¬ 
wards sustainable develop¬ 
ment." The topics to be dis¬ 
cussed include (a) water re¬ 
sources and management; (b) 
wastewater management and 
aquaculture; (c) landscape and 
city planning; (d) Solid waste 
management; and (e) health as¬ 
pect of wastewater and solid 


Prof. J.B. Chowdhury, ^ce- 
Chancellor, Haryana Agricul¬ 
tural University, expressed con¬ 
cern over the losses caused by 
imbalanced use of chemical fer¬ 
tilisers. He was addressing the 
valedictory session of die two- 
day training course on "Efficient 
management of fertilisers for in¬ 
creased crop yield" in Hisar re¬ 
cently. He said contrary to popu¬ 
lar perception among the envi- 
roiunentalists that continuous 
application of chemical fertilis¬ 
ers caused impoverishment of 
land and soil fertility both these 
losses are created mainly due to 
the inadequate and imbalanced 
use of chemical fetilisers 

Professor Chowdhury said 
there was no excessive use of 
chemical fertilisers but inad¬ 
equate and imbalanced use of 
chemical fertilisers was certain. 
He urged the participants to 
educate die farmers about the in¬ 
tegrated use of organic manure. 


waste management 

Further details may be had 
from Professor B.B. Jana-Secre- 
tary. Convenor, Department of 
Zoology, University of Kalyani, 
Kalyani-741 235, West Bengal. 

We Congratulate... 

1. Professor Hi jam Tombi 
Singh who has taken over as the 
Vice-Chancellor of Manipur 
University, Imphal. 

2. Prof. Goverdhan Mehta 
who has been appointed Direc¬ 
tor of the Indian Institute of 
Science, Bangalore. 


green manure, biofertilisers and 
chemical fertilisers. 

Organised by the Depart¬ 
ment of Soil Sciences, HAU, in 
collaboration with the Potash 
and Phosphate Institute of 
Canada (India programme), the 
training programme was at¬ 
tended by more than 50 partici¬ 
pants comprising district exten¬ 
sion specialists and soil scientists 
working in rejpmial and national 


Between 1st and 7th August, 
1998 the following schedule of 
telecast on higher education 
through INSAT-ID under the 
auspices of the University 
Grants Commission wUl be ob¬ 
served. The programmes are tel¬ 
ecast on the Doordarshan's Na¬ 
tional Network from 7.15 to 8.00 


soil testing laboratories and re¬ 
search institutes. 

During this training pro¬ 
gramme, eminent Scientists Dr. 
Sam Portch, Dr. G. Dev and Dr. 
K.N. Tewari from the Potash and 
Phosphate Institute, Canada, Dr. 
Jagan Nath and Dr. Bharat Singh/ 
Professors, Soil Sciences, HAU, 
acquainted the participants with 
the newer researches and ad¬ 
vances in the field of fertiliser 
management and their impact 
on the overall development of 
agriculture. 

Dr. M.S. Kohad, Professor 
and Head, Soil Sciences Depart¬ 
ment, appealed to the partici¬ 
pants to impress upon the farm¬ 
ers to follow certain command¬ 
ments for maintaining and fur¬ 
ther enhancing land fertility. 

He said tiie type of nutrient 
needed for the soil, its adequate 
quantity, proper time and 
method of application, use of 
high-yielding varieties, control 
of pests and diseases, post- 
havest management coupled 
with good crop husbandry prac¬ 
tices were the key issues to 
which farmers would have to be 
exposed. 


a.m. every day except on Satur¬ 
days & Sundays. These pro¬ 
grammes are also telecast on 
Doordarshan's National Net¬ 
work from 6.00 to 7.00 a.m. four 
days a week i.e. on Tuesdays, 
Thursdays, Saturdays and Sun¬ 
days. On DD2 University Video 
Lecture Courses will be shown 


News from Agricultural Universities 

FeitilizeiB & Crop Yield 


News from UGC 

Countrywide Classroom Programme 
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at midni^f between 0000-0030 
his. and in the morning between 
10 to 10.30 a.m. on Monday 
through Friday 


Hindi Programmes are being 
telecast on Mondays, Wednes> 
days & Fridays from 6.00 to 6.30 
a.tn. 


UM 

"Science of the Rescue of 
Cultural Heritage" 

"Aesthetic Process in Litera¬ 
ture & Music-2" 


"Boxing" 
UVLC 
No Telecast 


2.8.98 

"Finding Oneself with Sue 
Weston-2" 


"Raagsangeet-2 : Yaman & 
Yaman Kalyan" 

"The Splendour of Hand 
Woven Durries" 


UVLC 
No Telecast 

3.8.98 

"Science Museum" 

"The Repository of Indian 
Heritage—Maheriiwar-Tbs- 
tunony of Glorious Past" 

"Planetarium — The Indoor 
Universe" 

"Perspectives on Communi¬ 
cation in Indian History" 

"Medical Instrument & Di¬ 
agnosis-2 Cat Scan & MRI" 

UYLC 

"Gupta: Vakataka Art" 
"Upids-3" 

4.8.98 

" Vasundhaia-5 Atmospheric 


PoUutian" 

"Treasure from Thermal 
Physics" 

"The Repository of Indian 
Heritage — Phooti Kothi — 
Dreams of Holkais" 

'Bio-Diversity Himalayas— 
Untold Story-2" 

"Quality Circle" 

"Rainout Shelter" 

UVLC 

"Marriage" 

"Functions of Several Vari- 
abIes-3" 

5.8.98 

"Megacity — An Overview: 
Beautiful Bombay-1" 

"Pietis : The Biting Butter^ 
fly" 

"Elements of a Festival 
Jagadhatri Puja of Chander- 
nagore-1" 

"Insects of Mangroves" 

"Mahabalipuram — Recent 
Excavations" 

"Religion & Society in South 
India" 

ims: 

"Non-Electrical Equipment" 

"Map Reading: Physical As¬ 
pects" 

6.8.98 

"Question Time-73" 

"Wild Life Conservation" 

"Elements of a Festival 
Jeigadhatri Puja of Chander- 
nagore-2" 

"The Indian Rose" 

"Voice Communication Fa¬ 
cilities Through Telecom-1" 

"A World of English-? Say it 


with Flowers" 

UVLC 

"Democratic Partidpation : 
A Strategy of Nation" 

"Investment Function" 

7.8.98 

"River Journal8-4 French 
Chandemagore" 

"Mapping the Decades-l" 
"Scientific Toys" 

"Coffee Science-9" 

"Introduction to Communi- 
cation-2" 

UVLC 

"Personality Assessment" 
"Index Numbers" 

Hindi Telecast 

W: 6.00 ^ 6.30 ^ THE 

3.8.98 

‘ ^ Ti VI ” 

4.8.98 

“VSfRlbf gRT ^ % TOm 

5.B.2S 

6.8.98 

il*IWJ** 

LiLSa 

JRF EmolumentB 
Enhanced 

The University Grants Com¬ 
mission (UGC) is reported to 
have decided to revise the 
emoluments of Junior Research 
Fellowships QKPs) awarded to 
students* who have qualified the 
National Eligibility Test (NET) 
and the research assodates. The 
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revised emoluments will be ap* 
plicable from April 1998. 

The decision was taken by 
the Commission in consultation 
widi the Department of Science 
and Technology, the Council for 
Scientific and Industrial Re¬ 
search (CSIR) and other funding 
agexKies. Those who have quali¬ 
fied NET and UGC-CSIR tests 
and research associates working 
under the UGC scheme con avail 
themselves of the revised emolu¬ 
ments. The enhanced emolu¬ 
ments were also applicable to 
fellowship holders and research 
associates from developing 
countries. 

Both the JRFs and Senior Re¬ 
search Fellowships have been 
doubled with this revision. 


The World Bank Robert S. 
McNamara Fellowships Pro¬ 
gram offers 12-month Fellow¬ 
ships for research in the general 
area of socio-economic develop*- 
ment. For the 1999 Fellowships 
cycle, the Program invites re¬ 
search proposals on one of the 
following topics; 

1) What is the evidence on the 
nature of the relationship be¬ 
tween "globalization" and 
poverty in your country? 
What implications does this 
have for policy-makers at the 
national and/or local level? 

2) Diere is a growing trend to 
move beyond a definition of 
proverty that focuses exclu¬ 
sively on lack of income/ 
consumptian to one that in¬ 
cludes other forms of social 


While the JRF has been raised 
from Rs. 2,500 to Rs. 5,000 per 
month, that of SRP has gone up 
from Rs. 2,800 to Rs. 5,600. 

Research associates who had 
been drawing Rs. 2,800-100- 
3^00 will get a fixed payment of 
Rs. SJOOO. Those who were draw¬ 
ings Rs. 3,300-100-3,800 will get 
paid a fixed amount of Rs. 8,800. 
Those getting Rs. 3,750-125-4,375 
and Rs. 4,325-125-4,700-150- 
5,000 will get a fixed amount of 
Rs. 10,500. 

Part-time research associates 
drawing Rs. 2,500-100-3,000 will 
get a fixed amount of Rs. 4,000 
and those getting Rs. 2,800-100- 
3,300 will now get a fixed 
amount of Rs. 5,250. 


exclusion. Similarly, there is 
an increasmg emphasis on 
the role that social capital 
could play in poverty reduc¬ 
tion, particularly by promot¬ 
ing increased participation 
and inclusion. 

Do you have empirical evi¬ 
dence that would support these 
movements? What are the impli¬ 
cations in terms of policy formu¬ 
lation and design of develop¬ 
ment practices? 

The final research product 
will be considered for publica¬ 
tion in McNamara Fellowships 
Working Paper Series, and will 
also contribute to the prepara* 
ticm of World Development Re¬ 
port 2000. 

To be eligible, candidates 
must: (i) Be nationals of a World 


Blank member developing coun¬ 
try and be residents in a devel¬ 
oping country; (ii) Hold a mini¬ 
mum of a Masters degree or 
equivalent; (iii) Be 35 years of 
age or under (exceptional cases 
considered up to 40 years of age); 
(iv) Intend to cany out their re¬ 
search in the country of resi¬ 
dence, in association with a lo¬ 
cal research institute. 

The amount of the Fellow¬ 
ship is $7500 and is inteded to 
cover the cost of the research and 
its dissemination. The program 
does not support degree studies. 
A short seminar is oiganized for 
the fellows during the fellow¬ 
ship year. 

The deadline for applica¬ 
tions for the 1999 cycle is No¬ 
vember 15,1998. 

Further details and applica¬ 
tion forms, quoting reference 
RSM/99/2, may be obtained 
from The Robert S. McNamara 
Fellowship Program, World 
Bank Headquarters, 1818 H 
Street, N.W. G3-175, Washing¬ 
ton, 1X20433, USA. Fax: (202) 
676-0962. 

Networking 
Commonwealth Experts 

A Network for Common¬ 
wealth studies experts was 
launched in London recently. 

Many academics interested 
in the Commonwealth work in 
isolation in developing coun¬ 
tries. Two years ago the Symons 
commission called for an um¬ 
brella body to put them in touch 
with others. 

Over 80 people attended the 
launch of the Association for 
Comxnonwealth Studies, which 


News from Abroad 

World Bank Fellowships 
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is backed by ttie Commonwealth 
Secretariat the Association of 
CoQunonwealdi Universities and 
the Commonwealth Institute. 

The Association intends to 
lobby for more support at the 
ACU's conference in Ottawa in 
August. 

Michael Gibbons, ACU sec¬ 
retary general, said: "VS^th Vice- 
chancellors' support, resources 
could be made available th^t are 
not going to cost them money" 

One possibility is that 
schemes, such as Common¬ 
wealth scholarships and awards, 
earmark a portion for Common¬ 
wealth studies. 

Organisers donot want to re¬ 
strict membership to academics 
whose first interest is purely in 
the Commonwealth. Pat Caplan, 
director of London Unversity's 
Institute of Commonwealth 
Studies, who has been part of a 
small working group seeking to 
get the idea off the ground, said. 
'This association will be the peo¬ 
ple who join it and the nature of 
the activities we engage in. Like 
the Commonwealth itself, it 
should be not something that 
just looks to the past." 

The association is likely to 
explore some of the recommen¬ 
dations of the Symons commis¬ 
sion, which have been largely 
dormant since it reported in June 
1996, including the creation of a 
data-base and reviews of the 
ways business may benefit. 

A progress report is to be 
made in the autumn and a full- 
scale academic ccmfeience maybe 
held in Soutti Africa to coincide 
widit he next heads of government 
meeting there in 1999. 



Indira Gandhi National 
Open University 


Schedule of Telecast for the period lat Aug. to 31st Aug., 1996 

630 ajn. to 7.00 a jn. 


Day/Date 

33.98 
Monday 

43.98 
Tuesday 

53.98 

Wednesday 

63.96 
Thursday 

73.98 
Fnday 

103.98 
Monday 
n.B.98 
Tuesday 

12.8.96 
Wednesday 

133.98 
Thursday 
14.a98 
Friday 

17.8.98 
Monday 
18398 
Tuesday 

19.8.98 
Wednesday 


Academic Prog. _ 

Bachelor's Degree Progranune 

Bachelor's Degree I^ogramme 

Diploma & Certificate Course 

Diploma & CertiBcate Course 
Management 

Bachelm's Degree PiDgramme 
Bachelor's Degree Frogniitune 

Diploma & Certificate Course 
Diploma & Certificate Course 
Management 

Bachelor's Degree Programme 
Bachelor's Degree Programme 

Diploma & CertiScate Course 


20.6.98 
Thursday 

21.8.98 
Fnday 

24.B.98 

Mrmday 

253.96 
Tuesday 

26.8.98 
Wednesday 

27.8.96 
Thursday 

28.8.98 
Friday 

31.8.98 
Mcttiday 


Diploma A Certificate Course 
Management 

Bachelor's Degree Programme 

BachdOT's Degree Programme 

Diploma dcCertificate Course 
Diploma 4c Certificate Course 
Management 

Bachdor's Degree Programme 


rule _ 

Linear Transformation 
and Matrices 
How to Flan a Good 
Pie-schod Centre or 
ACredie 

Meet an Author ^ 
An Interview witii 
BapsiSidhwa 
Sahityamein 
Upniveduk Mansikta 
Marketing of Services 

Raikhik Rupantaran 
aur Avyuh 
Shishugrah BUT 
Shalapurva Kendra 
kaSangathan 
AkeUPtl 

AkeUPtn 

SEBI—Devdopment 
Regulatim 
Narrating Stories 
for Children 
^lishugrah mem 
Bachhon ke Satii 
Ek Din Pit 
KausaniekYatra 
Sansmaran—Yatra 
Lekhan^Puiva 
Frasang 

KausaniekYatra 
Sanamaran—MPal 
Parivartit Ptakartivedi 
Institutimal 
Infrastructure for 
Export Promotion 
Shishugrah mein 
Bachhcm ke Satii 
EkDinPtn 
^lishugrah irmin 
BadihonkeSatit 
EkDinPt.m 
DNE—An Overview 


Effective Manageansit 
of Family Resomces 
Credit Rating 
Service — ACase 
Study 

Tiandationasa 

Prcffesdon 
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BOOK REVIEW 


Worth Reading 

ILF. Singh* 


Kanulini H. Bhaiisali. My Kannabhoomi: Three Decades at SNDT 
Women's UniTetsity. Mumbai/ SNDT Women's Univenity, 1997. 
Pp. 185. Rs. 75/> CPB), Rs. 125/- (HB). 


Even as theFo^ev^rord explains 
tile present publicabon is a record 
of various events in the history of 
the SNDT Women's University. 
Bhansali calls it a 'developmental 
history of the University'. What¬ 
ever way one looks at it, this book 
is the story of a long journey an 
institution has taken to arrive at 
the present station. The University 
in the course of her centenary cel¬ 
ebrations has already paid homage 
to all its three founders — 
Maharshi Karve in 1958, Sir 
Vitiialdas lhackeisey in 1973 and 
Premlila Thackersey in 1994. 
WhiJe the appendices carry most 
of the important dates, names of 
persons associated with the uni¬ 
versity/ the statistical reviews, a 
bibliography and a select list of 
reference materials etc, the text it¬ 
self consists of tile most revealing 
informaticm on the evolution of a 
concept of imparting high^ edu¬ 
cation to women and the nature of 
problems this institution faced in 
its development and growth. 

The usual disregard of wom¬ 
en's abilities and th^ educational 
needs besides the problems of me¬ 
dium of instruction and the nature 
of non-traditional degrees and 
course offerings constitute the 
most important part of this publi¬ 
cation. &w else would the gen¬ 
eral masses know that SNDT 
started functioning as a non-statu- 
toiy university in 1916, had more 


*F<frrner Dam (Rfseardt), NCEBT, 
A4/206, Kttihtji Extension, 
NemDeOn-molB. 


high school students than post- 
secondary and the B.A. and M.A 
degrees had appellations like GA 
(Graduate in Arts/Giihitagama) 
and PA (Postgraduate in Arts/ 
Pradeyagama) etc. Partcuiarly in¬ 
teresting are debates and sur¬ 
veys regarding the employability 
of the graduates from this univer* 
sity and the backgroimd to its no¬ 
menclature. Karve's philosophy in 
his Atmamitta, admiration of the 
universitiy's work by Hartog 
Committee in 1929 and the back¬ 
ground to the writer's joiiung the 
university etc make the descrip¬ 
tion good redding. 

It is common knowledge that 
a women's university in India 
would face several challenges both 
from within and without. Apart 
ham considering women's educa¬ 
tion itself important, their institu¬ 
tions have to face the sceptics who 
doubt tiieir quality and standard. 
The debate whether or not an ex¬ 
clusive institution be made 'co-ed' 
to improve its quality, this univer¬ 
sity had to suffer various pxoblems 
of growth both in colonial and Free 


India. The fact tiiat tiiis University 
has retained its basic character and 
tile motto deserves credit and ad¬ 
miration. 

Today the University has 10 
conducted colleges in Arts, Com¬ 
merce, Education, Nursing, Home 
Science, Science and Pharmacy, 
functioning from three different 
campuses, and 20 affiliated col¬ 
leges in Maharashtra and Gujarat 
m the cities of Bombay, Sangli, 
Nasik, Dhule Amalner, Jalgaon, 
Baramati, Surat, Baroda, 
Savarkundla and fliavnagar. This 
peculiar organisation called SNDT 
Women's University is the result 
of its history as part of nation's 
development in which we have 
the record of India's freedom and 
also the division of Maharashtra 
and Gujarat into two separate 
states. Also worthy of note is the 
fact that this University offers de¬ 
gree courses covermg traditional, 
non-traditional and market related 
areas in disciplines ranging from 
liberal arts to computer sciences. 

For any student of bidian edu¬ 
cation this publication should not 
only furnish details about how 
women's education has faced and 
overcome problems of varied na¬ 
ture, but it must also make him 
proud of the fact that in tiiis area 
India ranks favourably with Ger¬ 
many, France and Canada etc. 

A book worth reading for all 
ranging h'om social activists to 
technocrats. 


PANJAB UNIVERSITY (CHANDIGARH) 


(Corrigendum No. 2 to Advt. No. 4/98) 

1. 'Desirable' qualifications for the post of Professor of 
English given in 'Detailed Instructions’ hereby stand 
deleted. 

2. As a consequence of the Postal strike, the last date for 
receipt of applications for all posts is hereby extended 
up to 7-8-1998. 
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COMMUNICATION 


The Future of Management Education 


The Status Paper "Manage¬ 
ment Education" by M.S. Sodha 
and his two colleagues, (1/niocr- 
siiy News 4 May, 1998) makes in¬ 
teresting reading and, while giv¬ 
ing a warning regarding the fu¬ 
ture challenges, it also provides 
motivation to those who have 
started management institutes, 
to further improve the reputa¬ 
tion and standard of Manage¬ 
ment Education. 

At times, I feel, we uninten¬ 
tionally demotivate our manage¬ 
ment institutes by comparing, 
their performance with the IIMs 
in India and with advanced 
management institutes abroad. I 
look to relatively 'small' man¬ 
agement institutes as centers for 
developing young boys and girls 
to work as bare-foot managers in 
small business concerns and also 
in rural areas. Some education¬ 
ists criticize that there is a mush¬ 
room growth of management in¬ 
stitutes in the country. I do not 
think so, because I feel that, with 
the pace of new economic re¬ 
forms and privatization, a large 
number of field workers will be 
required throughout the length 
and breath of the country to 
work as barefoot managers. The 
curriculum of our management 
institutes should, therefore, be 
relevant to this need. The multi¬ 
nationals have already started 
employing our MBA students as 
Salesmen in rural areas. 

Sodha, Pathak and Upinder 
Dhar have rightly stated that we 
should not discourage private 
management institutes offering 
a variety of management pro¬ 
grammes so long as diey do not 
resort to unfair practices. It is sad 


that even some of the recognised 
institutes resort to unfair ^uca- 
tional practices. While on one 
side, we are talking of liberali¬ 
sation, on the other side, I find, 
a rigid control by the universi¬ 
ties. Management education 
will survive and grow if it is al¬ 
lowed to grow in a market- 
friendly way, meaning thereby 
that the management education 
institutes should remain flexible 
in changing the structure and 
syllabi of subjects according to 
the needs of business and indus¬ 
try. 

In my opinion, the role of 
AlCTE should be an advisory 
one, acting as a mentor of the 
management institutes and the 
universities and providing re¬ 
sourceful encouragement to all 
those which are showing good 
results. The only thing, that 
seems to be reasonable, is that 


The Director, Academic Staff 
College (ASC), Himachal 
Pradesh University, Shimla felt 
compelled to pen 'Certain Crite¬ 
ria .and Issues concerning the 
Evaluation of the ASCs' in the 
University News issue dated 4 
May 1998. That a pracising pro¬ 
fessional commits to paper what 
otherwise are fleeting impres¬ 
sions to many is aheppy augury 
and it augurs well for the move¬ 
ment for academic staff develop¬ 
ment. The parameters of evalu¬ 
ation may differ but the main is¬ 
sues are those of quantifying 
quality-traits in performance. 
Neither the Programme Evalua¬ 
tion Organisation (PEO) of the 


all the management institutes, 
whether recognised or private, 
should be asked to go through 
the rating programme at the 
hands of the National Assess¬ 
ment and Accreditation Council, 
Bangalore. This rating wUl au¬ 
tomatically expose those insti¬ 
tutes which are sub-standard. 
Even All India Management As¬ 
sociation can undertake this 
work of rating and that would be 
useful to the business houses at 
the time of recruitment pro¬ 
gramme. 

I am deeply overwhelmed 
by the conscientious efforts 
made by these learned authors 
to put the future of Manage¬ 
ment Education in proper per¬ 
spective. 

P.C. Shc^alkar 
Professor Emeritus 
Commerce & Management 

Sciences 

University of Poona, Pune 


Planning Commission nor the 
Programme Evaluation and Re¬ 
view Technique (PERT) of Man¬ 
agement make much of a differ¬ 
ence. The Annexuxe appended to 
the write-up lists broad catego¬ 
ries of parameters and ffie crite¬ 
ria for judging performance 
which are as many as, if not more 
than, 16. But the core issues that 
emerge and come centre stage 
are those revolving round men 
manning the ASCs as also the 
calibre of the Resource Persons 
selected. 

That norms and standards 
have to be fixed differently for 
different categories of ASCs 
sound strange, despite the divert 


Evaluation of ASCs 
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sity in infra-stnictural facilities 
that vazy from regicm to region. 
Quality nmms make no distinction 
between the advantaged and the 
less advantaged or rural and ur* 
ban. lAAth sudi differential scale, 
we m^ke a fetish of excellence, 
which should emerge as much 
from the well-equipped labs as 
from tile less equ^p^ ones. Ihe 
labs that produced the Laureates 
like Sir CV Raman leave much to 
be desired. What ultimately mat- 
tezs is the calibre of men. 

Constraints are more often 
overcome with directional efforts 
and leadership traits of the Core 
Staff, whose commitment to staff 
devdopment makes all the differ¬ 
ence. The ASC, Sagar located not 
so advantageously in a small town 
of Madhya Pradesh where taxi 
services are not available bids feir 
to emerge as a nodal agency, nay, 
as a model for others. Here the 
courses are residential in naturfe 
and the stay on the campus being 
compulsory, the impact the 
courses have on the participants is 
clearly perceptible. The husbands 
proce^ on leave to do baby-sitting 
to enable their wives to attend the 
courses speaks of tile urgency, aca¬ 
demic or otherwise, felt A blind 
teacher particqiant of Musk evinc¬ 
ing keen interest on a topk like 
Genetic Engineering through 
meaningful interaction is a rare 
phenomenon witnessed. The hu¬ 
man component being limitless in 
its potentiaL evaluation cannot ig¬ 
nore the non-quantifiable human 
excellence made manifest through 
the inteiactians from the partici¬ 
pants like tiie one quoted above or 
tile write-up of the Director of ASC 
Siimla, who not merely adminis¬ 
ters and directs the courses but 
feels compelled to write about 
them for the benefit of others. 

S. Abdul Kareem, 
MIG-319, Nay anagai^ 
Hubli-580Q25. 


ASSOCIATION OF INDIAN UNIVERSITIES 
AIU HOl^ 16 KOILA MARG, NEW DELHI-UO 062 

^bcMicns on pmeribed form nvailaUe from Ais Office on piyraent of Rs 51 - 
(Ri. 10^ if leqeiied to be mt by poaO me mviicd 6i»i hvHen Otiwne for Ae fbBowing 
posts 11 ne|KMtieRpimlyteii 9 cmy. 


Assistant Dincloc 

—One 

Rs 800&375-13SOO 

(Com|iiitBr Sysims ft Analysis) 



ReseivedforOBC 



Senira Seaeaidi Asststant 

>-One 

Rs SSGO-175-9000 


QnaafIftloM A EiiiortKie; 

PertL Imtemtirtfirlnr 

(Oompatar SymBflu ft Aoilyu) 

ReiefvedfbrOBC 

EncMisl: 

1} AgoodMaater'idegice ina Asciplineielevam Athe leseaicfaBCtivttiesof 
AIU, and proven inlerest in leaeaich in edueabaiil stnAes 
ii) Good Imowiedgeofoonyiner p rogn Mni inat and/or tutirticnlaiMJysM of dMA. 

ta) Aiteaattwo yean eapa w K jemreaearchmtlieaicaofcduciaopal itndiea. 


i) MCA 

ii) Proven ability of independeBtlyundntakiiigcon^niterprognmming. 
PoatZ SNriorReianichAailataat 

Eaaantial; 

0 Good Master's degree 

n) Some knowledge of coBi pw cf progr ammi ng and/OrsansncalanalysMirf data. 

lii) Some expenence of fesnichmediicBtiaial studies 

Dcalnblc: 

i) Master's degtee in a saence subject. 

u) M Ed, M Ptul or Fh.D degree 

AD Ae posts cany dearness and other aHowances generally at the Central Government 
rates Relauiion m any oftheiequiRments may be made mexoeptiooal cases The AssociatiOD 
reserves the ngtd not to fill op the vacaacMsadveitised, if the ctreomstaneec so wanant The 
post of Aasistant Director n icrerved for (%C 

The post of SemorResesRfaAanstBDt IS opea, however, oAerAmgs bemgequalfpRfereiioe 
will he pven to SC/ST candidsies.OBva8Sing la any form by or on behalf of a candidate will 
be a Aaqaahfiration I^mos already m service should qiply throng inoperchMiiiel 


^iplicatiaDs oomiiBte m all reapecis should icsdi Ae office by 17th August, 1998. 
Apphcatioitt received after Ae last dale or without cooqilele mformsbOB win not be entertamed 


UNIVERSITY OF MADRAS 


NOTIFICATION 


Hk Froftammc of dmes, alceady notified foradniisioo to all Ae Poat’gndiuie Couises and 
Master of PMloMphy Coones [Pkill.tiinB] under C3USDIT BASED SBMESHBR SYSTEM 
[CBSS] and for eeitiin courses not covered onder Credit Based SeiDBSter Syttem m Ae Faculty 
of MeAcue and Difrioma Cooiae in Clinicd Pathology m the Univenity Depattments have 

beenievued as fidlowi: 

1 CommcBcenicat of Isaue of Appficalioo fbnn and 

Rospectns 

2 Lart date for of lypticahoD fonn m person 

22.07.1998 

at Ae Umveni^ 

07.08.1998 

3 Last dmefivissne of application Aroogh post 

4 LaitdAe for Mbnnmwii trf filW-in 

03 081998 1 

AppticatMii ftatm 

10J)8.1998 1 

|5. Tito ENTRANCE EXAMINATION will be MddmmglTA to IdthAUGUCT 1998. | 
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THESES OF THE MONTH 


A list of doctoialtticscB accepted by Indian 


HinfANiriEs 

IHiia Aili 
Dance 

1. SwatnanuuiJrlSindhya. Impart ol Krifhna legend on 
the Kariude danea Itadlllfiiia ; Oumt alaliiar acopc and feoo’ 
peem (DrJhvanPmiiandSliRaJaKtiaGBnganQ, DqMutmentof 
Dance, Itato KalaSangit Wnvavidyal^Kheuagaih. 

Drama 

1. Bag^l, Suman Sngh. Gatuiya Sanalczlt loopakon kcc 
kalatmakata eacn Miiikeltl adhy^an. (Dr R K ShuUaX De¬ 
partment of Drama, Indira Kala Sangit ViahwavidyaUiya, 
Khataagailt 


1. AdhikaxiGeela. RakaaiiJanJadkalatBkadhyayan. (Dr 
A V Afcrma), Department of Drawing and Painting Hemwah 
Nandan Bahuguna GaihvralUniver^, Srinagar. 

2. Bhupendnt&ng^ Da]ialdnJUiiilim:ChhattiBgai3ikee 
Gi^la evam Gnptottar kalaan pratimayaL (Dr S K Dwivedi), 
Department of Drawing and Pamting, Indira Kala Sangit 
>^hwavidyab(ya, Khairagaxh. 

3. 6isht,\^dhL Stained glaupalntlngf in tticChurdiM of 
Kamaun. (DrAWenna), Department of Drawing and Fainting, 
Hemwati Nandan Bahuguna Gaihwal University, &inagar 

Musk 

1. KapUa, Senu. Kathafc niit dec pcaddn paiampaia ate 
paiiTaititn^ndcha. (DrNavjotKaurandDrAahaPandey), De¬ 
partment of Muai^Pui^bi University, Patiala. 

Z MurthyPSN. Astatiatiad^pioachtoatylcdiancleri- 
aBdon fluoog^ analyria of laga In nniaical can^^doiu of die 
mnak tilai^ (Dr R Sadiyanarayana), Department ol Music, 
Indira Kala Sangit ATuhwai^yalaya, Khoiragadi. 

3. Namla, Daizy Hindi bhaktl kavl vkh aangil ale mit 
(Dr Nav)ot Kaur and'Dr Aaha Fandey), Department of Miui^ 
Pui^ddUnivenity, Patiala. 

4. Patel, V^dhyonand. QihaHiBgaeBl bhajanon kcc lok 
paIall^>alaemnaanakdrtkadhyl^yan. (Dr ^^nay Kumar Padiak), 
Departanent irf Fdk Music Indin Kala Sangit Vlahwavidyabya, 
Rhafngach. 

Gcognqihy 

1. B. Danogoiplik structoie and ■eWemenli in 
Rai^RaddyDlBltletMAndhmPmdtdL (PmfFatimaAfildian), 
Department of Geogiqdiy, Osmania Univinity, Hydenbad. 

2. Kuahal Kumail. The hiatoiieal and temple of 
Jamoni: A atody in cnltnalg e qgra ^ y. (Dr 5S Chib), Depart¬ 
ment of Geography, Univentty of Jammu, JanBniL 

3. Negi, ptendn Kunua SodoeconamirdavelupBuutof 


woman in GamwalHinimiya; A g eo graphic al p ei q iec l lve. (Dr 
K C Purohit), Department of Geography, Hmwati Nandan 
Bahuguna Gadnral Univenity, Srinagar 

History 

1. Badmi, B P. The aidueidogy of Dittt lUiil GadiwaL 
(Dr R C Bhatt), Department of History, Hemwati Nandan 
Bahuguna Gathwal Uidvetrt^, Srtna^n 

Z Batabyal, Ralosh. CnminHwiiMii fai Bengal 
inc to Noakh^ 1M3-19A7. ^tof Bipan ChandnO» Centre for 
Hisfamcal Studies, Jawaharlal Nehru Unhreidty, New DeUiL 

3. Chaturvedir Sad h ana. Pdlcyof AeBiUldiGovemmenl 
towards Bis Akall nunremenL (Dr Sidiodh Agarwal), Depart* 
ment of History, Hemwati Nandan Bahuguna Gadiwil Unfvai^ 
slty, Snnagai. 

4. Jha, Some aepects ol Corngma pottHm;, 1934^. 
DepartmetU of History, Unnrersity of Ddhi, DelhL 

5. Joshi, Sandhya. Gartiwal Himalaya ke parvaHya 
Ja mind a r, 1526 isvi so 1770 iavi (DrRehanaAadi), D epa r tmi mt 
of History, Ifemwati Nandan Bahuguna Gathwal Univenity, 
&uiagac 

6. Kulbix Singh' BritMi impact on the admiaia tia thm and 
society of PhulkiabStalec 1900*1948. (DrACAior^, Dqnrt* 
ment of History, I^lI^d» UnnrexBtty, Patiala. 

7 NnraRaiuDevi Studies in some aspects of inaciiplioiia 
of ttie Ahmn Kings. (Dr J N PhukaiO, Dep artm e nt of Hielaty, 
Gauhab Umvenity, Guwahati. 

B. vashist; Siitinder Kumac IBalory and aachaeotlogy of 
Haryana fnin C 300 AD to C1200 AD. D^Murlment ^ Ancient 
Indian History, Culture and Aichaeology, Kuniltriietta Uidv e i s ily, 
Kunikshetra. 

Language lb Literature 

Dogri 

1. Sharnia, Sermiahta, Ikaditlon end Itandauf folk drama 
InDogfL (Ih'Nfeena Gupta), Department of DogrifUniverai^of 
JamnnirJamiiHi. 

fnglaft 

1. De^inder Jeel. The alga ■ystams of Dickens sad 
Dosloyevad^: Acompatatlve study wi& special itCcicttcc to 
Great Eiqwclalioiisarul die Brothers Katamasoa (DrCuibhagat 
Smgh), Department of EngliBh,Pui 9 d)iUnivasity, Patiala. 

2. Kaintuia,IXiniv&n^ AntobiogtaffekaldMnenliaTS 
EUoteplayaandhisIhaacyoffaipemoiialily (PrafSSDeo), De* 
parui^ of Enghdt, Hemwati Nandan Bahuguna Gailiwal Uni* 
varsity, Srinagac 

3. Kauahal, Beena Kumari Aa cilsIcaliaUat ^ppniadi to 

theselcciadiMfvclsof GrahamGmmic. (DrManjitinderSingh), 
Department of Eaghah* Urdvenky PMiala. 
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4. Md Aflib AIiOl The lilflc Lai^: a iln^ ia ftc 
^qrtolBdvmdBoBd. D^itmentofEi^jUaivMi^edhUniver' 
ait)r«BodhG^nL 

5. Pkanava Maitgeri^ N. ThelnugeoISlFMaihiiiyadSl- 
bwiaMeiHmiitoofaitintodfaRiMriOTHtMitoi. (Ftal>niMfai 
Rameno), Department of English, Bangalom University, 
Bangdom. 

m 

6. RajeshKninar KainalaDaehwoilc:Aleminblpei^iee> 
live. (Dr^^ndaKaur), Dqwitncftt of English, Pui^alnlhi^^ 
si^,Fatii[la. 

7. Shaxma, Ditieih. lUibtitlhoafsvlewiifmBiiBliispi>> 
cli^ DepsrtmcrtofBn^UBlvlGiniUwtnlAiiverBityil&injI^^ 

1. Jatinder Kaur. Hliidl kc pnmeldi saOurttaxl natakon 
mefai ka badalla flip. (Dr Shania Lamba), Department of 
lEndi, Puii|abt Unlvenity, Patiala. 

2. Kakaty, Aii|aH. Companlive study of die women chai^ 
acteis of Assamese SapCaksnda Ranuysna and Ramdiazlt 
Manas. (Dr B N Roydioudlmry), D^Mitment of Hindi. Gauhati 
Unhremty, Guwahati. 

3. Poonam Rani. Haryana kee Vedant parampasa am 
Jagadgum Swam! Brahamanand. Department of Hindi, 
Kunikshetca UitiversHy, fCunikshetrs. 

4. Radii, Nedam. SatfapttarlPndinatBkmeinndthaktrtva. 
Dqiartnient ^ Hindi, University of Delhi, DeDu. 

5. Sainadhiya,An3Kumat Mohan Raksshkcsalil^a mein 
samsamayikdwtana. (DrNDSamadhiya), Department of Hmdi. 
BunddUm] UniveiBity, JhsnsL 

6. ShamSundzi NovmidaahakkaHindinatakiMldikiya 
■yam. (DrPushapPsISing^), Department of Hindi, Pin^iUni- 
vent^, Patiala. 

7. Sod, Airila. Jal Shankar Prasad kc isMlya mein pura- 
pissang. Dep artm e nt of Hindi, Univewity<rfE)dhi,DelhL 

Kamuda 

1. Veerappa, B C. Bangalore nagarada Vecraahalva 
malagalnzOn^aamdaltlkaadhyayana. (DrMAJayadiandia), 
Departmentof Kannada, Bangalore Univennty, Bangakxe. 

Ptp^ 

1. Chandial Sin^ Dynandca ommjabi aynlax. (DrSS 
)oahi)> I>p«itnientofUi^|ii8ticn,Piit4abilhiirerBity,PaluJa. 

2. Gulzar Singh. Damodar raddt Idsu hear da lol^anik 
adhyiyan. (DrSlhiaemandDr JaswtnderSing^, Department 
of Pnnidjl, nnldri Unive r sity , Pstiala. 

3. Inde^Sii^ AnuitsPEltmdeiiavalandammiovtyaiiik 
sdhyayan. (DrNarinderSiti^IC^KKn), Department of Pun^sU, 
Pin^abi Unlversi^ Patiala. 

4. IhdnRanL PhniabihdrkavvidiiiaiiBaiiivcdaBa. ^tof 
Devinder Sin|^). Depaiinieiil of Pin^abi, Univeedty of Jammu, 
Jammu. 

5. Ji^^ Kiim Keaar Sing^ da aavalan da alodumalBuk 


adhyipMi. (DrJaswinderSingii), Dep art mentofftanJaHPui^bi 
UntvecBt^, Pstida. 

& Nsi^Kauc Gum AfJsnDevJoadeshndvlehblmb 
vidhan. (Dr Bahvlnder Kaur Bajaj), Department of Puf^abi, 
Pln^abi Urtivenll^ Patiala. 

Ruamm 

1. MunJalfGirish. I.inguo-Knltinnyi aspehtpri nitnattfiio: 
BytovompeievodeSRnaakngoYMyksNa An gliialdl, (pntfRN 
K&non)i, Centre Am- Russian Studies, JswahsrIsI Ndmi Uiuver- 
Bily, New Delhi 

Smalrif 

1. DasliJcgannatiL AcrillciIsliidyoiiBarsrachsSangidia. 
(Dr Govmda Ch Kar), Department of Sanaknt, Shri Jagarmath 
Sanskrit VishvavidyaJays, Puri. 

2. Gaigi. Mannamiiti ka vaitman paiipcekahya mein 
mulyaiikan. (DrRPTlwari), Department of Sanskrit Hemwati 
Nandan Baht^una Gaihwal Univcfsity, Srtnagaa 

3. Jain, Gajendrakumar. ICaiak evam akhyatvrittiyon ka 
bhaahatttfspamkviahlcshanrPanehlantxakeBandaiUimeln. (Dr 
Mititila Pimad Tr^Mthi), D^urtment of Sanskrit Devi Ahilya 
>Adnvavidyalaya, Indore. 

A Mirhca, Saganka. Jta analytical study of syntax in San> 
skriL (Dr Govinda Ch Kar), Department of Sanskrit, Shri 
JagannadiSandcrit >n6hvavidya]aya, Pun. 

5. Prasad, Ram Vilas. Dhwanivadl Adiaryon kee lecti 
vishyak avadhatna. (Dr J K Godiyal), Department of Sanskrit 
Ifemwati Nandan Bahuguna Gazhwal University, Snnagaa 

6. Raj Bala. A critical study of svadhlna svasthya 
nuhavidya. (Dr^UGhal), Department of Sansknt Univemty 
of Jammu, Jamma 

7. Shanna,AnurBdha.VknamalidaaakartaSslHaciupieriitii 
Mshakavya ka samedahatmaka adhyayan. Department of San* 
akrit Kunikshetra Umversity, Kurukahetra. 

8. Shanna, Kartar Chand. A static andysls of Kalidas's 
poaliy. (Dr Kedar Nath 9ianna), DqMitment of Sansknt Uni' 
veiBiiy (ri Jammu, Jammu. 

THtfgu 

1. Prasad, Deevi Vara. Krishna Zilla grama namaln 
diafitmka badu pariseclana. (Dr N S Raju), Department of 
Tdugu, Univenity of Hyderabad, Hyderdud. 

2. BammdianRaO/R. A critical sbidy of the village Gods 
of Wed Godavari Dislilct Department of'IblugulitemturB,Potti 
Sraenunuhi Uiuvemty, Hyderabad. 

3. Siee Devt Whirl Dsaamthl Ranga Chaiya navaldu : 
Udyonu Nepadhyam. (Dr K Yadagiri), Department of Ihlugu, 
Kskatiya Univetsi^, WanmgaL 

IMii 

1. Ansan, Ghiilam Mdihiddin. A critical stu^ of diaiac> 
terixathii of women in pofHndependence Urdn novel of women 
wiitem of India mdPdrtelan. (PttriSRKidwat), Cenbefor In- 
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diia iMguagw^ J^ahaiUNdim Unh»nil 3 i^ New DdiL 

2. Kma^etSi^ Hqnbi]liliAaHri;V«n«BriludatyiL 
(Dr Khutaheed Hanura), Depaitntent of Urdu, Univenity of 

Jammu, ^unouL 
FMloaophf 

1. Haaarika, Han Kanta. Tbc conoept of God in tadato^ 

Ja^oaandGMaiioeL (DrNSannaX Department of FMkMO|d\y, 
Gauhati Unhrenity, Guwrahati. 

2. Mehta, NiwalKlBhcne.DhBiimBaBiiioiya let alddhant 
adealt f ad L (Dr RS Andmata), DB|paItlllertofFhiioaa|dly^^noha 
Bhave Unh^enity, Hawrihag. 

3. Muditayaaha, Sadhvi. SanmaH-taifai piakaiana: Eka 
aamaekalilmafce adlqraytaa. (PiofRaiAaliwaraKiiiiiar), Depart¬ 
ment cif Fhdoaoj^, Jain \nahva Riantl biatituta, Ladnun. 

4. Pra)na, Samaai Nirvaan. AUaua kc tklkahan avr 
piaaMkahankaaanieelahtmakadhyayan. (DrBRDugaz), De* 


partment of Fhdoaofdty, Jain VMtva Kiarati Inat itate, Ladoun. 

5. Saima^Maina. Aooa^aialiTefliul^offhaidUglowcaB- 
ccpia of Sankmieva and Nanak. (Dr NiUma Saiiiia), Depafl- 
mentof Fhiloso^iy, Gauhati Univas^, GuwahatL 

Rdtgkm 

1. Adiccavamaa, U. An analytical atudy of the 
Dhwit—f Hfa|ip—H——wH* Dqiaciment of Buddhiat Stud¬ 
ies, Unhrenity of Detto, DdhL 

2. Kanwal Contribution of adiolan to 

Bnddhiam. (Dr R K Miahia), Department of BoddhiBtStiidiea, 
Univenity of Jammu, Jammu. 

3. Saibfinder Sn^ SiUi takhlan da vigyanlk 

padpddia. (Dr Balkar Sin^i), DqMrtmem of Piinirt)i, FunJiU 
Univenity, Pabala. 

4 . Shaiina,RBviICtnnac VoddUam and menial kaalflL (Dt 
BLabh), Department of BuddhirtStudiea, Univenity of Jammu, 
Jammu. 



NATIONAL COMPETITION ON INNOVATIONS IN TEACHER 
EDUCATION AND SCHOOL EDUCATION 


NCERTorganiaes a national conqietition every year on innovatxnu in School Education and TsacherEdiicatioii. School taeehen/ 
teacher educators working in a teacher education ioatitutioa or a school can pardcipam in the eooqietitioa provided he/ahe baa 
developed or introduced a new practice in school educatioii/ieacher education. 

If you have conducted any Biichexperim 6 iitorpiBctice,prepareap 4 ier in detail and aend three cofuas of the aame to iA.Pqier 
may be wntten in English/Hindi or any other recogniied legitmal language. Teacher educators should coofine dMlr pqier lo 
about 3500 to 4500 and sdKwl teadiers to about 2500 to 3300 words. 

Infmnatioa Bnlletln containiug all Ae details of the competitioa can be had firee of cost fram any of Ae following addreiaea: 

(a) (D Prucipal, Regional Instimte of Educatioo, Ajmer-305 004; (U) Principal, Regional InstituA of Bducadoil. Bht^- 
462013; (HI) Principal. Regional Inatitole of Bducatioa, Bhubaneawai^751 007; (hr) Principal, Regional Inatitale of 
Education, MyBOce-370 006; (v) Officer on Spedal Duty, NorA East Regional InsdtuA of Education, Jowni Rond, Lai 
'Hiinklirah, Shilloag-793 003. 

(b) Any of Ae NCERT Fidd Adviser’s office at: (1) Bamachal P.O., Bamonlnuudaii, Otiwaliati-781021; (I) 4-1-1225/2, King 
Koti Road, Near State Bank of India, Hyderabad-SOO 001; (Ill) Sone Bhawin (Third Floor), R Block Birchaiidra Patd 
Maig, Palna-SOOOOl; (Iv) KoAiNo. 72, Sector 19-A, Chandigarh-160019; (v) 1 B, Chandn Colony. Behind LawCdUege. 
C.O. Road, Ellis Bnd^ Ahiiiedabad-380 006; (vl) 260, Patel Nagar, Talab TiUo, Jimmo-IBO 002; (vU) S J.B. C a n i p us. 
P.O. IHmmilHira, TliiruvananthBpurain-693 012; (vUI) 12B/2 KoArnd Karve Road, Pune-411029; (ii) No. 64, IV Avenue. 
AAok Nagar. Chenoai-600 083; (n) P-23. CTT Road. Schmue-SS. Calcutta-700014; (zi) 5SS-E, Mumford Ga^j, Allahabad- 
211002. 

(c) Tficiiafge, fViitre fnr inaerviee nrMniup ml BKlenamn of NoiKl'. No. 108,100FectRoad,Hosatafehalli Bst e ii a i Oli. 

Hawiiaitifri Qi Stage, Bangal(ue-560 085. 

(d) Saa Council of Educational Research and Training (SCERT) or State Institute of Education (SIE) In yow own State. 

(e) Pep ar imf nt pf Education and Extension, NCERT, Sri AuroUiido Marg, New Delhi-110 016. 

The last date for tiie receipt of piqiers is Slat Doerosber, 199B. 

Those who wiA to participaA in the contest may please noA that oaly Aoae papers which an accompanied by supporting 
documeaA as listed in the booklet will be acoqiAd. Pqicn ahonld be seat only by ngistend post A tin uodenlgMd. 

Dr. G.L. Aron 
Hand 

Dapnitmaat of Ibnchar Edneallaa * Eztenriia 
Nntkmal Cmwcfl EdecntloMd Bcaeai^ andlMetaig 
Sri AnroUedo Marg 
NcwOdU-U0016 

davp 98/190 
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EDUCATION NEW INDEX 


A list of select utidct md c^toxULi on education Cram newBpapen received in the 

AIU Ubiuy duxiiig June 1998. 



BDiiomoNAL ranosomy 

Gocwami, Govinda BalUiv. Rdevanoe of dw teaching of 
Haxideira. Hw Aaaen lUbviic 255.96w 

Baaanna Ktiinai; A Vlvdcenande's vision, llie liiade 9.&5B. 

EDIXIMIONAL PSYCHOLOGY 

AUotL Senne. Ihediaaes wUieibtiide. Tlie PSoMCf 19A9B. 

Aiote, Ndia. Badqpadc Iseta. The Pfmuer 19A96. 

Bose, NuidinL Young vulnerable and in trouble. The 
StatseaumlSAW. 

Dandapeni, Sl Innovate or perish. Hu IBado 2.6 l 9B. 

Hemnath Bao, H. Bummg issue of kanung. 71u Eeononic 
1bMe7A96. 

Hopper WAEGwencMnsciaiBnws far lha young. The Wndn 
9149S. 

Sahu, Monideqpa. Lceve fae kids alone. Dceean Hcnld 
206.98. 

Sinha, Dtianu P. Reiiicainatioa of kerning. Hu EconosBic 
1fancB8.6.% 

Sigcndra Frakash. B & A^faa plua. Doecan Itaeld 146 l96. 

Ihndan, Namnla. The menace irf du s ting in egomae. Hu 
Hnuef India 06.90 

Vridyanadunv Lata. Mnlt^de intd%enoe» not IQ, holds the 
loeyi71u'Ikfbnna21A90 

^fal8heae, Suma. There's inoie to life dian passing exanu. Bnu 
FMaa^onmal 106.98. 

EmiOmONAL SOaOLOGY 

AgnwaL Damodar. The power of babel Deccan Hcnld 
7j6.96. 



9iukla, Neeija. Welfare steps have not reached the 
dfesdranfeged gmgis. IheWbosu 5u6.90 

EDUCATIOKALPCHJCY fe PLAHNING 


Chathl^, Y P. Allocation polky biased agamsi pnmaxy 
nducaiKm. The TMbane 0090 

Joehi, Murii Manohat Pninaiy education will be free and 
ooinpiilsoiy.Hu Hsu of India 10098. 

NOT BY aPocatioHS alone (Bditotial). The TMbuaa 40.90 


OoivedL GalL The question of fine lunch. The ISndn 2090 



Sm Ihijo EducMicn is my bicih oghL The SbiBUBm10090 
EDUCATIONAL AIHdlNlSTEAnON 


Chaiaibnrti. Ddunjen. Not just s ifagfee snymore. The 
• Megwph 106.98. 

Chskrsboity, PsrdiasaidiL Our uidversitleS'L Need for 
pmfanriiwIniatMgffmPHt. n u Ste lft lll lS 206i 90 


Chauhan, Baldev & Hbnadial Univenl^ Thne to flee. Hu 
S«itemunl9A9B. 

Chowdhuty, Dilip. Ih esc riptk ei for perfonn an oi. Hu Assam 
lUbiiiu 106.90 

Dev, Dabir Sing^ Sdual educBdoa languUiiiig for wint of 
fandiL The Hllmiu 06.90 

FAKE UNIVfflSrnES (Editorial). Hie Hindmtan Hi— 
2 Ij6.90 

FLEECING STUDENTS (EditooaQ. Hu Tkibune 106.90 

Ihunfhuiiwala, Bharat Ihiieacntaiy'B vested interest in statia 
qua The TUbnu 10096. 

Mdi^an. V S. DbUIb foal iWng. Hu lUbnne 1090 

Alunri, S. TunB Nadu Go onsesls naIcBs pet ooOsges brisfle. 
Dsccaaiianid 19098. 

Newton, Charies. When schooling interferes wlfli education? 
Hu SIsIssmm 21.096. 

Ram Pnttad,MV JM. An open letlerto the President of hidia. 
Hu HfaidB 16090 

Shanne, Nagendar. H P Vanntya autonomy in ieopardy The 
1UbiinelO90 

VBdantam. Vetsala. Let's spiiL Deccan Herald9090 

Venna, Yogmder. Falling standards, antiquated system 
eroded ethos. lUbiiiu 06.96. 

BDUCAHON O POUHCS 

Otouhan, Baldev & Re<«nBcting the foioa Hu Statesman 
12096. 

HOPE FOR teachers (Edilonal). The Stetasman 1090 

Kaatuit Bhaahyam. History m turmoU. Deccan Herald. 
14090 

PaiiikiatKN.Saittpnuation<rfliiatOTiad research. Deccan 
Henld 14090 

Shrimali, K M. and ottien. Not an isolaled move. Dccem 
Henld 14.6.90 

TAMPERING WHH hklocy (Editorial). The Kiiida 12A.90 
CURRICULUM 

Madan, Katuna. PedUks as sewnoe. Hu Pioneer 106.90 

-k Studying economks. Hu Pioneer 1090 

LANGUAGE O LANGUAGE POLICY 

Qnim, B K. Row over language. Deccan Hetssld 7090 

Ptoil Fkaeante. Slop atatefii^ Deccan Ifanld 21.6.90 

Ranghunandatt LakstunL Net parflt anymore. Deccan 
Herald 21090 

Vbidya, S G neiided Une. Daccrei Henld 21090 
SCIENCE EDUCMION 

Chan dt e lh a Miar an, P C Scientific Icnowriedge erecnUa l for 


30 


tlNlVERSnY NEWS, 36(30), JULY 27,1998 







teoad outlook IKc Hindu 1&6.96. 

Kodhhtti I^edk Sdenee lileni^, tfw Ottoeae wiy. Ilie Ilsm 

of Indio 9«SB. 

Narlikei^ J V. Saence as Hxict/. The Tfanc of India 13 ^ 96 . 

Nanynv L R A. Education in apace adenoe. Iha 
21A98. 

TBCHNCXXXsYAND its day (Editorial). The Ikftnnc 3.^^^ 
VOCATIONAL EDlTCAnON 

EahL Ihni. Paramedical opbmia. The’Dibune 14A9B. 

Bariiizudduv, S. Career tai Mass communicabon. Deccan 
Clmnidc&6.96. 

Bhargava, E Manorma. How to become a chartered 
Bcceuntant. Deccan Omnide 3.6.96. 

Bhaaka^ Mini A career in hotel industry The Hmea of India 
B6.96. 

Bhatia^MuBuneetS n gjh Rippers and Titans. TheEooaiomlc 
nmea 216.98. 

DOTTING THE padi to suooaas (Editorial) Deccan Herald 
a6.96. 

Goteti, VenkateriL Rne arts and design. Deccan Chmiide. 
10A.98. 

■ Myttia about a career in mulbanedia. Deoan 
Chnmldc 6.6.96. 

GulatL Viahal. Course in audlcMrideo technology The 
IUbunelA.98. 

Hanumai^ia Rqu, D andMurtl^, K Ch AV S M. Conuneroe 
and CA will take you jdaoes. Deccan Chranlde 6A.9& 

Jagan Mohan Rao, P V S. CS Is indeed great! Deccan 
Chnmide 6.6.96. 

Kanthif P V L. Mother of all arts. Deccan Chroidde 6A.96. 

JCukreti, Rajahree. Select the right Institute. The llincs of 
India &6.98. 

Madan, Kaiuna. Changing role of tite CA The Ftoiieer8A.96, 

-.In tile ghxe of qx>dight>'nwn(ntecr 216.96. 

Mahai^|Bya.Managcm«it begins at BSchoed. The Bcanomic 
Xfaaes 15.6.96. 

Mathu^ Mdir Learn a foreign language* The Times of India 
1L6.98. 

MathimRcdutR^ BetterpioapeclB.DeccanQitonlde6A9^ 

Mishra# R K. MBA: Spice of hie. Decen ChBaalde 6A.98. 

Nando, Antara. On volunleeraavuswitii tile UN. TheTfanca 
ofIiuUa8A96. 

PalanU, S. Of course take mattieinaticB and become an 
engineer. Deccan Chnniclc 6A.9B. 

Ray. Frantik. Mimminer mytha. The Boonaaik Tliiici 15A9S. 

Sen, Kuhdi. Aheabng piofoaimL TheThnea of bidia&A98. 

XmdoryKumKMin. Managing human ireouioea. The Bnooai 
1A9B. 

■ . OptioMincoaiiiie r ce B faeoiB.ThiTlMiesoflndia 

&6.96. 

ThMoiv Nammla. Tlw hiorative BaU of oopywiUiiig. Tho 
Tlaacsof]ndU&6.96. 

Wlgh,Nitin.Abu8yhtiureiarCOBOLangiiieem1heT1nM 
of India afr9B. 


DISIANCB EDUaOION 

Ri^al, Shiveta. Knowledge knows no boutidariea. Indian 
Eapicta2U.96. 

TEACHERS ft TEACHING 

Amarpieet ftngjh. Are lacturers acting prioelyT Doccan 
HocaklBASe. 

CSanguly Dlbeyendii. When tfarhaia begin to leein. Tho 
Bconomk Tbnes ia6.96. 

Gopal, S. Need far committed teadieis. The Fhuiaflr 18^1.96. 

KBtSa mi tLi p aerviocandcq>enBiwe.'nieStateamenl3A96. 

KohlL Manorma. Caieerisia to be care and thoroughly 
urguofeBBionaL The Tribune SA.96. 

Narayana Reddy, P. Summer pcoiecta for gurus? The 
Economic Times 8 j6.9B. 

COUNSELLING 4 GUIDANCE 

Balasifatahmanyam, K. Sdecling best postgraduate otdkge. 
Deccan Chronicle 6.6.9B. 

Bhargeva, E Manorama. On how to )oin NDA Deccu 
Omnide 17A9e. 

Kazami, Nikhat Just do it~. and no r qpeia. The Thneo of 
India 21496. 

Kukreti. Rqthree. Sedongadmiaaion m tile ti^adlege>The 
Hascs of buUa 8.6.96. 

Ramaiw Udia. Choioa to make oouroes to take. Tho Htaidn 
23498. 

Siihrahinanian, Midialakahnd. Counaclliiig and dianga. 
Deccan Herald 12496. 

Ihiidan* Kavite. D^iee (rf aorta Deccan Chnmide 6.496. 

EDUCATIONAL RESEARCH 

Gopalan, R. Where research takes a bade seat The Hfaidn 
1496. 

EDUCATIONAL TECHNOLOGY 

Chandraahekar. S. Learning to web from tfie wdb. The 
Economic Times 8.498. 

Natarajan, T S. Introducing 'tedmology-awaieneia in 
daaarooina The Hindn 9498. 

Paitiiarsanttiy, Anand: 'Ybu have malP: And man. The 
Hliidn4.496. 

Puri. Haiislv Undentandingflie oongKilervitua. The Thnee 
of India8496. 

EOUCAnONAL EVALUATION 

Gaig, J R New exam system: Bane or boon. The Tribune 
21494 

Petra, Sadanaxid. Irrelevance of cAjecUve questions. The 
Hinda23490. 

ECONOMICS OP BDUCAHON 

Bhattaduiyye, CMicdi. Rdorm is die word far YMhwant 
too. Tho Stafanun2498. 

ChandsailidGBi; S.Adear look at coat Tho Ecwmnlc Times 
21496. 

■■■■. Long arm of funding. Tho Economic Timos 

15496. 

Mahajan, ShobUt. b tubokhiaiian of oducatten dw only W 17 
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out? Hm IkflniM 

Mmi, N S Educiled uncmplo^ : Need for vocitkiewd 
tnming. Ilie Slatnnen 13A9S. 

Mltra, SihdL Staidy fioiv, pay latte. IIm S.6.9B. 

Ramani^am. Ceeta. Pa)naK a ^ idiooUng. Deceaa 
H«Kald&6.98. 

Vittai N. A PaMhaheel for technical manpower Tlie 
Econbmit Ibnee 19.AW. 

UBKASIBSABOQKS 

Balakriahna, P.hidividiialaiid collective righto. Hm Ifiada 
14A9e. 

Balasubnunanlan, G. lYtnda of diange in libiaiies. The 
HiiidiilA96. 

Chopra, Aahok. Books in a bind: Pnvating school text 
publishing. Thelfanea of India 12.A98. 

Dealdn, Rose. Bools of the electronic variety. Hie Statasman 
15A98. 

GoUiale; Manrita. The mandate of leviewen. Ihe iUnihi 
7AW. 

Sengupta,Ratnatlama. When ait cop y rig h t is wronged? The 
ISma of India 20A98. 

Duidonf Kum. The pubUahing mduaby. The Ftonaer 
8A96. 

vyaa, RavL When dinuniahlng letnfitf set ia The lUcgc^h 
12jfi.W. 

2ya Us Salam. WblDOl The Stotemai 19.A9iL 
STUDENTS fo STUDENT ACnvniBS 

CAMPUS TERROR (EdHonal). Deccni HaiaU 1A9B. 

Kanwar Yogendra. In favour of atudmt elections. The 
1Ubinic22.A9B. 

Madan, Karuna. There an die days, new is the time. The 
PiMiecrlA96. 

Priyenand, Sandhya. Rags and fogs. Deccan Quoniele 
17A98. 

Sen. TUija. The alarm bells have minded. The Statannan 
19A93. 

Sriram. Kesri Youfli festivals: You can oigarose ttiem. Deccan 
ainsiciel7A98. 

Suri, Kavita. Pacuig the heat The S tote cnan 12.A98. 

PHYSICAL EDUCATION A SPORTS 

Qiaktebarly, Soma. Spnto no longer a waste of fame. The 
Statesman 1Z6.98. 

Tkndov Kum Kum. A Gucer in qmta. The Pioneer 15 lA96. 

SPECIAL EDUOmON 

Cornelim. DJK. Tte gifted child Tte Hindn 1AA9B. 

Sen. Sandipen. Let's hope for flie best TlicTldl^n^lA98. 

WOMENS STUDIES 

Fernando. A C P r of easional eduedkm for women: Some 
questions. The Hfndn 1AA96. 

ADULT EDUCAnON 

Aarti 1b pimnole fitee^ The Piano 0 21A98. 

Riqeidre Nath, m l da fan s notw it hstanding, total KteracystiD 
a for ay. The lUbnM 5A96. 


SahayKlLlByailfaigltmrtinwdHtPiaiyTliaT%«ifiM 

BLEMENTARy* SECONDARY EDUCAIION 

Afana Ram. Why tUs load on the tender brain? The lUBdn 
23A.9S 

Balcaln. Defaeehi Gooplu. Just a matte of haidwoik? The 
TUegr^^ 216.96. 

Bhatia, Rmd P The aonry state of primary eduoatiem. The 
Hfaidastan Thnsi 23A96. 

Chetratit KJS Much to learn Iran Fteidi school system. 
The1kibiuie&A96. 

Dwaipayaa Smne thoughb on +2 stage educatioit The 
Aaam lUbeM 16.98. 

J(^ S S The growing schism in lode^ Sdiool edueslion 
not getting ha due. The 'lk&niw23.A96. 

Nan^rana. ASometiiing tosank.. Deocm Mciald 14A96. 

Shamia. Geeta. Leanung with pleasure. The llelsgrsph 
13A98. 

Shfar Kumar. 

9.A9B. 

Vkr ghe Be . AV. Dying lev studails.I>sceen Herald 14 A98. 

V^endn Rao. P M. No sidwtitue for 'SwoP Decmn Herald 
UA9a 

COMPARAnVE EDUCATION ft AREA STUDIES 

Aicra. Neha. Some damning statistics. Hie Plimccc 9.A96. 

Lai. Neefat Studied eftoit atg^Ml liohs. The Econcaak Tfana 
14A9e. 

Shanna. Protim. Hi...err educationi The Aasem Wbune 
13.6.9a 

Vamn ftmivas. N. Best among juiuon. Deccan Chronidc 
6A9a 

INSimmONAL PROFILE 

Dedj, Seema. Cambridge: A city of dreams. The iHbuiie 
76.98. 

FEEL THE power of being ICWA (Editorial). Deccan 

Chnmlcleaa9a 

Gubar Ramadumdia. A Shioda for adudais; HAS, Shnnla. 

TlicHiiidaUa98. 

Nabi, Shafqet Fcodudnggieen raanagos atllFM. The Times 
of India aa9a 

Saikia. ftanab. HE (Indian Inetitute of Enbepieneunhip): 
True to its name. The Asaam TUbniie aa9a 

Shanna. R D. A unique institution: Indian Institute of 
Ikchnology. Delhi Ihe Him of hnlia 8A9a 

THE BENEFITS of CAT Academy (Editorial). Dsccsn 

Chranldeaa9a 

Vsttam, Shyam Sundeer. BVB CoHcges's golden sheen. 
DeoeanHenldl9.a98. 

BIOGRAPHICAL FROI1LE 

Krishnanr Farida Lambay: A aioader for educstfon. 

nee hcMjocuiial 1AA98. 

Ra^iunBth.M&hi the service crfKsnnada: Dr Ha Ma Neyak. 
Deccan Herald 12A98. 

Roopfaider Singh* A scholar and a gentieman: nofHaibans 
Sinsh* T^THBnnc 13.6.98. 
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UNIVERSITY GRANTS COMMISSION 

NEW DELHI 


FRENCH GOVERNMENT VISITING FELLOWSHIPS FOR SOCIAL SCIENTIST UNDER 

INDO-FRENCHCULTURALEXCHANGEPROGRAMME FOR THE CALENDAR YEAR, 1999 . 

y^lications are invited from Indian Social Scientists serving as a permanent faculty in Indian Universities/ 
Deemed to be Univosities/Colleges to cany out research in identified areas in Ffench Universities/Institutea fm* the 
calendar year, 1999. 

The University Grants Commission has identified the following areas covering Social Sciences and Humanities; 
i.e.. Economics. Political Science. History. Social and Political Studies. Linguistics. Sociology, Cognitive Scioices— 
Psychology, Philosophy and other allied areas. Besides these, the scholar may propose a joint jnpject in collabcnation 
witii a Rench scholar. The priwity areas and otiier allied fields are also open to joint or individual researdi for tiie 
nomination of Indian scholars to France. 

The duration of the award is 1-2 months, in exceptional cases, extension may be considered. The University may 
nomine not mcnc than two teachers underthisprogcamme.If more than two teachers are nominated, the UGC may 
consider only first two names from the list of nominations sent. The scholar may apply through the University and 
submit tiiree copies of the bio-data and also detailed work plan on the prescribed foimaL The applications reedved 
directly from the teacher/scholar will not be entertained. 

The UGC will provide to and fro int^ational air fare for the selected candidates and Che French side would 
provide maintenance allowances of 11,00(V-French Frankpermonth.Thisallowaiice would be inclusive of boarding, 
lodging and local transport etc. 

The qjplication may be addressed to the Secretary, University Grants Commission, Bahadur Shah Zafar Maig, 
New Delhi-110 002. 

The last date for submission of the application is 31st August, 1998. The applications received afto- the due date 
will not be considered. 

PROFORMA 


I. Full Name 
2 Designation 

3. Father’s Name 

4. Age with dtfc of birth 

5. Place of birth 

6. Present Address 

7. Permanent Address 

8. Academic Qualifications starting from first 
University degree 

9. Teaching/Research Experience (in years) with 
positions 

10. Total number of publications 

II. Knowledge of French language 

12. Prtqiosed areas of work in France (The details of 
the work plan may be given on a s^iarate sheet) 

13. Name oflnstihrfons in France where visit is desired 
and whether any contact hasbeen established. Please 

attach a cr^iy of relevant correspondenr^ if any. 


14. Period proposed to be spent in France. 

15. Countries visited during the last three years with 
purpose and duration of stay alongwitii organisation 
which supported the visit. 

(Certificate from (College/University that the scholar 
has not availed financial assistance fw visit abroad 
from U(jC resources for the last three years. 

(Signature of Scholar) 

Recommendation of the Head of the Deptty 
College and '^ce-Chancellor of the University that 
the employer will provide to tiie scholar duty leave 
as per university rules for the period of his/her 
stay abroad if finally selected for the purpose. 

(HM of Dqitt. College) 
Vice-Chancellor of tiie Univarity 


Dated... 
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(iorni \M I DK VI lONAl A( vPI AI'S 

\Sr'l of ( l»<ir<i iL;;ir, l;tt>i!in;t'h;in,i^.tr' i't i 

' [ i< IN I , OSH- ‘ MS'V'' I 'J, I vie i ;i\ } , in; III : I Mill' ^1.1 I Sij.iu l.ii) 


Reeo^ by: Govt of Knnal^Bt INC Rcooc. bun. Bond Aimiated to: B^JIv Gandhi Univenlly of Hddtfi Sdcncca 


APmCATIONS 

ARElNVmED 


ADMISSION 

NOTICE 


JOB GUARANTEED 
COURSES 


FEW 


25a 


A BACHELCn*SOEGllEBlNnySIOTflERAPy 
QJGmnjrr :nJO10f2. with ScieaaB4S«. DURAT^ 

B. DDlXJMAlNn^OTBERAFY 

EL]OlBEJTY.iaX71(H2.witfaSc»iOB40%.DUIU11^ Yn 

C DinilMA IN MEDICAL LAB. TECHNiaAN 

ELIGIBIUTY S.SLC./iaJC\mbSCKDce, DILUTION 2 Yean 

n imiANMA IN (KNEKAL NURSING 

EUCHBIUTY : VHSC/PUC any graup, DURAHON 3 Ybns 
E IHfLQMAlNRADlOLOGYTECHNiaAN 

BUCmiUTY: S^AC/PUC with Sdesoe, DURAHON 2 Ycm 




F. DIFUIMAlNSANITASYHEAllYIINSFECnA 
mJGIBILmr SSACyinx;widiScntt.DURATION2\hu 

G. PXS.DIP.lNBOSniALADMDamA'llON 
RECOGNISED BY Indtm IftwiBtal Assocuoaiv ELIGIBIUTY * 
Anytkgree, DURATION 'Oneyear(CoReqioiidBiioe) 

a PAS. DIP. IN NURSING ADMINISTRATION 

RECOGNISED BY Imliaa Hospital Assodadon. EUOSIU 
D^foe/Dip. Niasin^ DURATKM * One year (Cones p onJence) 

L PAS.MP.INFUBUCHEALraADMINISI. 

RSaXjNISEDBY Indian Hospital Aasocimoiu EUCDIUIT * 
Nursing Dcfioe/Dipt DURATION One year (ConcapoadeiiGc) 


I i'lnivi hl; si ,1 ril li. I HmI iiii I il.n s i \.imin,mMii .ijip. .n mil; sindr ih .t!s >i Imok l lirli' ■'C.il In .n dkI I;isI iniiKiti si. jI iitissi ii^ 

I llsii. I ( s( .(Is ,|( I 1 lostrI \ ( oili n, hnv p .ii|,i|lU-. ( liliiritl I.ii'ililies [ii (i\j()i (J ,t! l.'sPIl < .ti\t. I ins|)i(.|). 

Si ]i. II. lit [’fu sii'ilit j .i|M ( him .it .'il.ihli , inli I Mi ( :iii(i Mi.Mir! II tll'iMfi liuiliM ;is iiil.iliU', ( niiu viiih oiiniti.ils dirn ll\ Im 

,i('iiiissj.>[( I ill jppli. .ilidii turn ; )i' ispi'i Ills S( In I iJ s 1 ."'ll - I ).M. ( .isl I \ I,( V I IM t (11' I lu' 1 1 1) li nil I 11 iii (;it. I (iti U‘r;il 'srt rthii'- 
1/.' \ d't (r’: 



INSTITUTE OF BUSINESS MANAGEMENT 

NATIONAL COUNCIL OF EDUCATION, BENGAL 

CALCUTTA.700 032 




MASTER OF BUSINESS ADMINISTRATION (M3 A.) DEGREE 
COURSE OF JADAVPUR UNIVERSITY 


Affdicatiou are iavted fiar admlBaiaa to die IMi bRch (Seanon 1999>2001) of the Ifaiee-Ycar (Evatmg) MBA Degree Coune of ladavpar 
Uidwfiity eoadacted hjf die kalitule of Bodneai MaaagemeaL N C£., Bengal iadavpnr Chaaea wilt oommenoe finn Januaiy 1999. 

Eli^fl^: Madmao academic qnaiiflcMiaB: An Honom D^ne in ny ducqdjne of a recogmaed Unvemiy 

OR 

A Maatwcr B achelo r (I0fr2»3)Di^iBe in ay cS a ripHi ieofiecognaedUaivenitywhhi o i rinn i m 50% maria in the a gg r ega t e . 

■ Mn nrtwr n^pp^ nf a iwmgmiH I Iwivwrity wiill fiiMM HMftimwm *Mgthili«y 

Adnuawa to the Come will be made OD die baais of RMtten lot, Graiq) IRacadoa, hterview and pievioiB academic recxifds. 

IMalta60 (mdudiDg a few deputod candidafei). 


^ipUcmun Bonn with Pna ap ectna can be obtmneri fromdie hatitam of BuainaiManagBiiKtit, P.O. Jadavpor Univenity, CalcuBa-700032 between 
A00PA4.aiid7.00PM.ananwaihuigdayifrcmWHloeadqi, ISlhJiily, ]998toMoadqr. ITdiAngiat, 1998onp^inentof Re. 230/- tacadi/Dnft. 


0^i mnt a fei ni y oiMfl riB g r n nrtifl m m (eiccBlhmofmleaR2yiA RmduigliiiiBtNi^uiwritiiigtodieHflBy. Seoctaiy faciaaetrfPiBacribed 
Apfdkmiaa Fonna on payacat <rf Rs, 25(Y-each. 

Bonn can alao be ohtai a ed by port on payneat of Ra. 2S(V- ia Qoaaed Bank Draft payaUe to *^^ 1 , A/e URM.” fe Celctma and the 

wqneatabnnldbe a ccoiip ani BdbypogtageRnpoflU. KY-only. 

Laatdafeferrece^nofoonqdemdindicadoalbimwidifnaafeedii^iitiamnfBeofRa. 15Q(- ttTliiirodny,2dth Aagafe, 199S. 

Wrioca Iba w3l be held m Calcidm on Sunday, the JSib Anpml. DM. 
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CLASSIFIED ADVERTISEMENTS 


INMAN INSTITUTE Oi* 

TECHNOLOGY KANPUR 

(AAftNocWaM) 

iDvlM fiom indte 

the followBg potituma: 

1 ReseadtEB^merCOndeliySaeiiiifiett- 
fioer (Gnde nyComputerEDgneer (Gnde 
ID utheac^lU. 2200-75-2800-10(M00O, 
oe conttiGt tor 3 to 3 yean 

Mmimnw queltficaioiis mi cxfokUK. 
MLSc. with I Oan/B.Tech. with I Chu 

2 ReaBuchEpgjfleerCGiBde IVScieBii6c Of¬ 
ficer (Cfawfe lyCoiqMlier Bnpocer (Giadc 
Din the sole Rs 3000-100>33(X)-123>30Qa 
on coMnet for 3 to 5 yean 

Mimnami qaaliflcaioM mi otpericacc 

FhJ> ■t-iaa»{neoediQgdcsRe4 3yean' 
expenenoe. or M.llBciL iiiU^UDe 1 Oan 4 5 
yean' experience, or M-Tedi part-tnne I 
CIbis 46 yean’expenenoe, orM Sc/B Ifcdi. 
lQass4 7yeais’ experience 

3 Senior Reseaich Engineer/Semof Saentific 
OfRcei/Seniar Convoter Engineer m the 
•caleRs 3700-125^50-150-3700, fe«iilar 
(pennanent) positiana 

Mniimm qualiOcaboos and expenenoe. 

PhD4] Class pteoediflg degree 4 5 yean' 
expenenoe, or M Tedi I Class 4 7 yean* 
expenenoe 

4 PrificipalCainputerEfipneerinriiesoalelU. 
4500-150-5700-200-6300, regular (pcniiB- 
lienl) posituxu 

Mimimm tpialificanons and oqiencoce 

RlD 4 IClaas preceding degree 4 lOyean* 
eiqicnenoe (3 yean* as Senior Congmter 
Ei^neei) 

In each of the above ca teg on e s flie Dumber 
of pontMOB, specific qoalificatKiiit and ar¬ 
eas of qieciailizttion/expcncitte requued are 
given below. In rile abaeooe of qiec^ men- 
tuxi, the mtniinuni qualifications in the ap¬ 
propriate areas, as given above obtain 

Number afpoainons, specwUze^ion and ejpen- 
ertce nquireinents 

SdontMc OfBear (Grade DSenior Sdairillk 
Officer. OepL of A ero s p ace Engg . Oir pori'- 
bon Ekc&nw inrirainraiBbcaucapecu^ a^ 
BpnMinstiuroent<ioii,nMreo-co m p u ter ii aetflp- 
ing 

SdratifleOfllGBr(GndeD.Dc|)tofaieinis- 
by * Oie poniuM. Electronics and antrameina- 
tnn withtpecializaiian andexperienoe inioaixu- 
mentation retevaait to modem NMR, NQR and 
EPRspectraaielen 

Reieareh Bnginaer (Grade VnyScientlfle 
Ofllcar(&adelffXXt^-ofQvilBnfg .TWo 
pmuuMu. (I) B Tech in any taandi. M.TbcIl in 
EnviroDineidal Eagmeering or some worh-ex- 
perioioe m Biviroimeiilid Engineering Oigam- 


zatnm; (li) Eiqierieiioe in labonlioiy tesimg of 

inaaerialB,n[ier«tinM an<ttiuMian«aiv-* n(fl.yil. ^ 

he acnialan ft mieiD-coiqxiier based acqua- 
tknqrstein. 

BcKairih£nglaccr(GndeIVSanlorlIaeatdi 
Kilgliiiif. 1 . Dqit of Efectncal Engg TWoposl- 
Hone Degree uEleclncaVEkftionicsA^^ 
nicadon Engg/ConqiiiierSc ft Engg. Speoafi- 
zation/bxpenenoe in Bay of the fidlowiqg: Eleo- 
tronk sjntema, oommonicatiQO sytteii,tdecom 
netwodo, ayaiein uri^niioii. power syaleiiB, 
coniid syaic^ VLa, systemiAiiiil^^ 
ware devdopnents ui Ch- or netwoft pcopam- 

Reacanh Enghieer (Grade lAtVSenlor Ba- 
aearch Enginera Dept of MechuncalBigg 
TWopostnofu (liD^reeiaMechanicdEiigg 
with ft least two yean’ eqiemoe, candidales 
widi oonpulR'badcgroimd (hardware/lroftwaR) 
prefeired, (ii) HlD id Medianical Engg. virii 
extonahre expenenoe oi conpuler networidiig 
and applications. 

Seokr Bcaeuch fiogliicn; Dept ofMataiata 
ft Metallutgicai Engg. One position. Baaie 
degree m MetaUu^cd Engg. FhD. prefened. 
Spcicializiainn m optical metallogiBiitay udiher- 
inal analyBU related to phyoeal metanuigy. 

Senior ScknUBc OfDoa; DqiL ttf Madranft- 
ics * OnepostttoH. Ph.D m atarisbes with snfii- 
aentexpcneoccofinaiutgiiigaPClab andwdl- 
vecsed with use of software m Mathematics ft 
Statistics 

Reseaich Eng^iiBer (Grade IVSdeiidfIc Of¬ 
ficer (Grade I), Advaaoed Oentre for Materials 
Seknoe One position. FIlD in Physics with 
expenenoe in eketnin uuaosoopy tudAx dig- 
nal dcctnxiiGs. or M Tbdi, m Ekdncal Engi- 
neeang widi ft least four yesrs* experience in 
dectnm mictoacopy or digital efectromcsw 

Rramnch B^hiew (Grade DSdawllllc Of- 
fleer (Gnde Di RobotiGS Centre: One panSDR. 
B ibefa, iDEIectn)mcB/M.Sc. in Electronic Sa- 
enoes wMiexpeneace in if comnanucatiaitt for 
remote qKSBbon, nncroproceasors, PCB design 
totds, design of motOT contiDlkn 

Cmpiiter BngliHer ((kidei/IDSeidar Com- 
piltcr CO^BpotOr 

: Four p^ttont. Degiee in C un u nic t Sc. Ik 
Engg preferred. Eiqieittae in UNIX, network¬ 
ing, Windows NT, RIKMS, 4 GL, mfonnalion 
qrstem namagemeat. Eiqte n cnce of ayfteni ad- 
nuniatmliao deaiabk for higher poainona 

Applications not fiound wi it a bte for aparticu- 
lar poailion be considered foralower posi- 
IKHI. 

The piy cames dereneis and odux allow¬ 
ances and iftaiin leUtf as miy be ^t^kable. 
Payscaiearetobenvis^shordp 

^iplicalxm fociin may be obtaiaed by mak¬ 
ing a wntten request alongwith a mir-addtaaed 
unatampedeavelopo^caLx II cm.). 

Last date for leonpl of com]deted qiplka- 
tioDS' SdAavari. 199A 


AtUressfin’ comspondenee . Dam. Fhod^ 
AOkdini LLT. KanimKanpBnMtlfi 
frmftl: dohdVlkjateftJn 


THE UNIVERSITY OF 
KASHMIR, 

SRINAGAR 

NCrriFECAIION 
No. FR/KCmmS Dt 15JB?J8 

The last dale fbr recc^ of qipikalioai for 
the post of Reader Otegfonal Geogngilqr). Cen¬ 
tre of Central Asian Studies Adverii^ vide 
Adveituenent Notioe No. F 10 (Apptt-Oen) 
Atnd/KU dfted: Pefanary 13,199S is attended 
upio and indudmg July 31,1998 

Qatar Ayna 
ASSIT. RBGIStSAII. ADM aW) 


SHAHEED BHA6AT SINGH 
COLLEGE OFENGINEERING ft 
TECHNOLOGY 
BBQXNa 20, MOGA ROAD, 
FEROZEPl)R.I52Ml 
(EatabBitird by tfaepuqlafa Cwvt) 

AdverttanaentNo. 2/RectL (1990) 

A]^icftioitt are minted for the fidlowing 
posts on the prescribed qi|dicBtion fixin obtain¬ 
able finm the office of Ptiacipal \sp caah 
mentor by sendmg crossed DD ofRs 3(V-^ 
vounng Principal, SBSCET and piQrable ft 
FcnniB|iiir For SC/ST and Ex-sesvkeinaB cat¬ 
egory aDD ofRs ISZ-iaiequhed Requeftfor 
application fonn imut be aoconpaiued by DD 
of the nqidred amooiil and a stamped (with Ra 
2/-posml aanpi) adf addteaedcantelopeof rim 
2fi cm X 12 cm. Write dealer the name of the 
post fiirwhkh yoa are an fti^cani onthe top of 
tasridemdope. The ^ipika lM i fa r m co in piete 
maniespectBandaoooiiqiaaiedbyfttBatedtea- 
tinxiniala in sqqioitttf qiudlfiGabima, eqieneooe 
etc should rea^ die office of die Piiampal laiBft 
by24J.1990. 

1. Prafbasor : (Pay Scale Ra. 4500-7300 
(Unrevued) 

a. hfeGfa.ftFrod.Bi«g — 03(Gdi.-a2,SC/ 
n'-Ol) 

b Mathematics—01 (Gen.) 

c ^qihedPIqmcs—01 (Gen.) 
d. AppUed Qiftidftiy—01(Oeii.) 
e Gonqiatn'ScLftEiQ.—01 (Gen.) 
f. ChemkalBngg—OKGen.) 
g MftaubScLftBiigg—OUGea.) 
h. bduarialBiVg—OKGote) 

Fiamtlal QndHkteiaBB: FILD. whh fint 
claai Badnior'B or Maaler’s degree in Bagg/ 
IbchntdQgy w mO. d e g ree, with Gift claaa 
Bathdor’s or Maakr’a degree in ftipreprifte 
branch for teachmgpoeiB in Humadtka aeid So- 
ence. 
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nqwfcM: Ite yem ditfbiBBliiBd C3q»- 
none 

liw ye«w nait be die bvd of Aitislaa Aid- 
feaeororeqalvalenL CMUm ftomledntfy/ 



eqiaveleat to DecloaiB would ideo be diidde. 
2. Airfitint PMltonr;(Aqf Sole Rs 3700- 


S70O(lJiiteri8ed) 

a MedLftPmd Eqgg.<->Q5(Geii.-Q3.SC/ 
ST-02) 

b. ApidiedMtohniNtki—OKGea.) 

c. CcMiqwler Sa. A Qigg —02 (Gen.) 
d OBinkal&Vg.—02(GeiL) 

e. MalenaliEi^—02((jen.) 

f. ladostnal Engg —02(GeB0 

Fnirnttnl QiioHflruflnni ~ rti H ioqiiKO' 
piuto bnuich, wdb find dan MMer'k dq g aee, 
m case of teadiing port! in ScKiioe or fint d>» 
u Masaer's degiee in appiup c i ate branch of 
Eagg/Itehudogy. 



a) Agebetweea tBto35yaanasaB248.1998 
and idanUeas pel timjA Govt. Rules 


b) Apply on 8qwitoap|dktok)ofonnfer each 
post together iwth otoytete doa u BBxtfs 

c) ApfdKSdoosnotoopnMifliedinfannaand 
received lale wiU notbeeuteniuiied 

d) Short listed CMidhhiM fig each post as pCT 
dc crit c ron aapplied by the DqKt of 
Edu A Indl. Tki., Fb Govt will be cdled 
fig test/iiiterview. Mere fidfilling lequiiv- 
m eote qudifienbao and experieooe wiU 
not be tiea^ « a ngbt to be <^led fir test/ 
uMervKw. 

e) Cididalrs who have lyphed unesponie to 
oorAdvtNo 6(1997)^ the ports of fto- 
fesBon aid Artristant ftofesnn need not 
ayly again, ifdiqratricdy fulfill die leqinie- 
nieaglB However, they are requned to give 
dcff coiaere to writing to be oonsdered DOW 
fig the port qifdied for 

f) Caodidaies in governimt/semi-goveni- 
nent/Uoivenities service should ayply 
through pnopcrdunoel An advance copy on 
preaenbod fimn m^y be sent nkaigwidi a- 

menls ‘No Objection ceitificale* should be 
preduoed a the rime of interview. Self aoes- 
laian of doc iuic n t a not ncccptsble. 

g) Nandiaofpoascaibevaiedaiperra|uire> 

ILCBahl 

PRINCIPAL 

DAYANAND SCIENCE 
COLLEGE, LATUR 

WANIRD 

^Mvhcadoni with bfl bndaa are mvitedibr 
da fiittciwtog poatB in Sr. Odkge from die aca^ 
demic yoa 1998-99 ao as to reach undenipHd 


wUhta MdapaftomthedaBafpubHcaioaaf 
fba advotiacnCBt TIioid who ae in leierved 
caegofy day shodd send cae diylicrte copy of 
application fora to apneinl cell Swanai 
RinMnaod Iberrii Marathwada Univeitity, 
Naaled 

1. Inosiaiic Cbemirtiy — 1 (RiD Tane) - SC 
(Ladia) 

2. Indaalnal Chennstiy — 1 (Hill Hme) - ST 

3. Phyacaiaaoistiy —l(nillT!ine).SC 
AO posts ae Rsened for SC-ST Caegpiy. 

1 (^naltficackNtTbmsaidcoiidirioas of serv¬ 
ice for those laid down by die Swami 
Ransnaid Ibofo Maidiwada lAnwenity, 
DtrecicrEdncaioo. WJNE& other conipe- 
tentandion^ 

2. NoTA-DAwiUfaepBd. 

Aiybcaus niio ae aheadf cnyloyed shall 
fiinraid their ^yUcslugu thiD^ proper auB- 
nel 

RJLLndda 

PRINCIFAL 

Madanlal Blyud Cbandndwkliar Bg{pal 

MtEsn^rr secretary 

Dnyanartd Edneatlon Seda^ Lalur 

MULA EDUCATION SOCIETY, 
SONAl 

TAU NEWASA. D15T, AHMEDNAGAR 

Mida Education Society, Sana invnes qi- 
pbeatims figdr fitUowing posts fig Senior Col- 


lege Leengwa n Alta, Com m eic a aid Screnee 

C^lege, Soaai and Slifi Dnynneahwar 

Mahovidyalaya, Newnaa, Pat Abmednagar. 

1. Lecturer hi Bn^ih—1/2 PostoCSQ) 

2. Lectiner in Chemutoy — 2 Ports (l-SC) 
PhysKil (Samlatiy 

Qnrtlflcartan; 

1 Master's Degree with 35% Maries or eqpnvw 
lent pads wkh good reeofd. 

2. Csadidrtes should have passed N E.T. or 
S.BT. Ennuarttoo, 

3 Pay Scale and oriier Service Gonditioiis. As 
per rales of Uidveinty cf Pune aid Stste 
Gove m ment. 

4 Candldaes should send a copy of their ap> 
fdioaiona (without endosn^ tertiinomals) to 
Dy R^isutf, Reservadon Cell, Univendqr 
of Pune, Pane-7. 

5 Prescribed apphcartonfigiiB are avatUMem 
die Mills Education Society's oflioe a Soaa, 
PleasesendRs 2 Sanyed and self-addressed 
envelope akmgwith Rs 3/-DD orCssbor 
Postal Order, addressed to die Secretary. 
Mida Educadoo Society. Sonai 

6 ApplicatKin should reach to Society, within 
15 days fiom the dae of publishing dns advt 

Yesfawantno Gadafch Padl 
MIX. 

PRESIDENT 


KURUKSHETRA UNIVERSITY KURUKSHETRA 
DIRECTORATE OF CORRESPONDENCE COURSES 


ADMISSION NOTICE (1998 - 99) 

(Last Date without late fee: 30.09.1998) 

Admission to the foVowing courses is open to persons from ail over 
India and abroad: 

MASTER OF PHILOSOPHY ; 1- year M.Phll. In Commerce. EngNsh, 
Hindi, Sanskrit, Par^^, Pol Science. Histoiy, Economics, 
Mathematics & Physical Education 

MASTER DEGREE COURSES : 2-year MA. In Hindi, English. 
Stfiskrft, Panjabi, Pol. Sder^, Public Administradon, Hlstoty A 
Economics, M.AAri.Sc. Mathematics, M.Com., LLM. (onty 2nd year). 
M.FM., 1-yesr M.Ub A Inf. Sc., M.Ed. 

DEGREE COURSES : l-year BJJb. A Inf. Sc., 3- year B.A.. B.Com. 
B.BA 

CERTIFICATE / DIPLOMA COURSES : 1 - year Certificate In 
Computer Applications : Dip in U>. A Inf. Science: PG Dip in Tour A 
Travel Man^ment; PG D^ In Journalism A Ma^ Communicafion; 
PQ Dip. m C^ornputer AppHcaiions; PG OipL in Translation (Hindi f 
Engfeh): PG I^p. in Environmental Education. 2- year PG Dip. in 
Marketing Management PG Dip. in Tourism A Hotel Management. 

PROSPECXTUS containing admission form and other details can be 
had from the Mane^ (PAP), K.U. Kurukshetra - 136 119 on 
payment of Rs. 60/- at the counter or by sending a Bank Draft of 
Rs. 00/' in favour of the Registrar, Kuruk^tetra Unlvaisity, 
Kurukshetra (Rs. 40/- A Rs. 60/- respectively for SC^T 
candidMss). Candidates must sand two self - addressed slips with 
their request for Prospectus and also indicate coda Na CC - 96. 
The Prospectus would bo available w.e.f. 2001 July* 1990. 

DIRECTOR 
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Indian Institute 
of Technoiogy 

Kharagpur-721 302 


Advcrtkascnt No. lIT/R/l/98 

Apfdlcatloiu are Inflted buiii the Indian NaUoaals for the fUlowtng 
poita: 

1. Dqmty Rcgiitrar (2 poste. 1 General •i’ 1OBC) (Rs. 3700>125-4950^ 
1S0-S700 Qualification Sl Eiperienoe A po^graduate degree with at 
least 55% macks or its eqoivaleot grade At least 8 yean of expenence 
as Lecturer m a College or a Univcisity with expenence in educational 
admnistiation or comparable eiqieneooe in researdi establuhmeiib and 
other institulioiis of higher education, OR 8 yean of administrative 
eiqienenoe as Assutant Regstrar oran equivalent post/scale in Academic/ 
Exaramatiaii/AccoiintB/Finance dqnitnients of a huge Ibchaological 
iBEtitution/Umversity 

Z Deputy Librarinn/SciiiiH' Infmviatloo Analyat (3 posts, 2 Goieiat 
-i-10BQ(Rs 3700'12S-49SO-150-S700) Qualiftation8&Expenence 
Dy yjlw rlan : A postgraduate degree in library sdenoe/iiifofination 
saence/documentation with at least 55 per cent marits at its equivalent 
grade and a consistently good academic record OR Masten degree m 
Science or Technology with One year specialisation in the area of 
information technology, Ei^ years expeience m the level of Assistant 
Libranan of a University Pubhshed woik or Evidence of innovative 
library services Desirable M Phil/Ph D in library smenoe. Rich 
expenence in computoiaation of hlnaiy services Sailor Infiannatioii 
Analyst: MCA degree plus Bachelor’s degree m Utsary Soenoe with 
five years relevant expenence m automatun and computenstfioo of 
library services 

3. Assistant U)rarlan/liiformathnAiii4yBt*(i post reserved fiir OBC) 
(Rs 2200-75-2800-100-4000) Qualificauons ft Expenence AsaiHut 
KJbraiian — A postgraduate degree m latnary Scteoce/Infonnation 
Sdence/Documentation vnth at least 55% roarics or its equivalent grade 
and a consistently good academic record OR Master’s d^iee in Arts/ 
Science/Comnieioe with at least 55% marits or its eqnivleot grade with 
bachelor's degree in Library Science/Information Science/ 
Documentation cv an equivalent professional degree with at least 55% 
or its equivalent grade plus a consistently good academic record; 
Infonnatko Analyst—MCA degree plus Bachelor's degree m Ubruiy 
Science Candidates for Information Analyst with excellent expenence 
relevant to LilmuyaiitoiiiatKMi but not having d^iee m Library Science 
luay be coiuideied with die oonditioa that if sdecled a B.Lib. degree 
will have to be acquired by the candidate within three years oi 
^ipointment in the Insmute. 

4-5iMp* HiitonJlng R ng l nMr ^1 port unfeseryed)^. 3700-125-4700- 
150-5000). Quahficatian ft Expenowe D^ree in Gvil Rngin ee n ag 
(preferably Ist Class) with a mumuim total expenence of 10 yean of 
which at Hiy f 6 years should have been as an Executive En ginrer or 
Resident Engineer-m-CIharge of maicirbnddiiig constiuctian jobs 

5. Executive (1 post, UDieserved) (Rs 3000-100-3500-125- 

4500) Qu alificBti ftn ft Expetience ; Degree m Civil Engiiieeiing 
(preferably 1st Class) wifli sevea yean expenence of which al least 4 

yeia KhcMilH he M AaciitMtf R»jiMt«iaeiniiafaeiiitfieareaof 

Civil Engineefing design and Estimation, CoMnuonan Management 
Mamtenuioe of buildiBga, roads, and drainage systems. 

^ 4aii l slBi it Rf gl n tr a r * ^ pnntrr. (? 1 SC) 4' I mueienred on 5 

yean contract (Rs. 2200-75-2800-100-4000). Qualification ft 
Expenence A postgraduate degree with at least 55% nudes or Us 
equivalent grade. lyGmimim 8 years of admioutialiveeqietieiice, oat of 
which 5 years sfaonldbe masiqietviBOfy aqudty. Deilnlile: Bxpericnoe 


m Computn Systems ft Ap^icatHns^ Office AutomatiaL 

7. fiDginMr(4 Qvfi 4 2 Electrical» 6 posts. 3 Oenl 4 2 OBC 41 SQ. 
(Rs. 2200-75-2800-100-4000) Qualincation ft Expetience : B.Ei 
B Ibch. in QvU Engineenng/Etectnad Bngmeenttgwith 3 yens relevant 
expenence in rqmted wgaiusUiwM Biqioieiice in high tension and low 
tensiim lines, Eledncal Maicteiianoe namuiig fo Electiical EnginenB, 
and Civil Bagineenng designing and Estimation, Construction 
Management Civil ixiaintenaiice for Civil Eigiiieeis. 

t. Conimter NetworUng Mumger (1 post, unreserved) (Rs. 4500- 
150-5700-200-6300) (^nalificUirai ft Expmence: PhD. in Corqwter 
Software and Netwodemg 410 years expenence of adiidi 3 yean in the 
scale of Rs 3700-5700 DekhaUe: Expoioioe m Vfth adnunistratun, 
Intemet/lntnnets, Networking admuistration, UNIX/NT 8]f8rem 
Management 

9. CompDlefOperatl(ttMaiinger(l|Nwt,nQiesaved)(Rs 3700-125- 
4950-150-5700) Qualification ft Experience : Ph D. in Computer 
Software and Networking 4 5 yeatsexperienoe OR M IbdL in Conqniter 
Software and Networiong + 7 years expaenee. Desirable: Expenence 
m UNIX Systran admuustcatioo Expenenoe in Windows NT will be an 
added qualification 

10. Softwnn/System Enghieei/Netwurk Enghwa/Scfentlllc OflDcer 
(6 posts UDteserved) (Rs 3700-125-4950-150-5700) (}oalificati«i ft 
Expenence Ph J> 4 5 years expenence OR M Tech 4 7 years 
expenence Academic Qaalificatum should be in Inftirmalioa System & 
Computer Softwaie/Electroaics/lbleconununicatioos Desinble : 
&ipenciice m chentferaver programmmg. 

11. Design EngiiiBra /Biwi^w*lhghM»fPiwnflrMniagr(appiiliitiM*iU 

shall be on contract basis fur 3-5 years) (4 Posts, unreserved). 
(Rs 3Q0Q-1OO-350O-125-S000). QnalificaftoiM ft Experience: Ph.D. + 
3 years expenence OR M ibeh. 4 5 yean aqienenoB OR M ScTB IbdL 
1st dass 4 7 years expenenoe Acadramc guidificatimi should be in 
Electronics/Telecommunications/Computer Science/Compoter 
Applicatioiu Desinble : Expenence in UNDC shell prognmimng, 
Koowledjp of C. 


Geiend: 


All the pay scales mentioiied above are IVPC scales. Ihese are beiag 
revised to VPC scales 

Thii q iiiilifierainM K and eipraienee|mcriiiedrae die r nmiiiiitm and mere 
possessirai of the same does not entlfle a candidate to be called Cor 
interview. 

randidaiea having fitW dasa degree tfmiQghnnt the aradrjTur eweer will 
bepicfened. 

Ibe Scrnlligr/SdedloB Cennalttoe icmvca the rig^ to(i) idax diB 
nnmber of yean of experience needed fee any poiidaa fer brilliant 
candidates latisfytng academic requiiemealB and (ii) call/ielect a 
candulate for a 81 ^ lower tluu the advertteedp if in its opmuMi. the 
candulate does not fulfil the lequiremeott fiiUy. 

Higihle ffandidraet m^ Submit ^qllicalloas on pnaenbed qifdicriioa 
form ofatamaUe fiomAsautant Re^drinr ^ecnibneat), ITT Khangpu^ 
721 302byseiidiiigaiBqnestleltercBcloiBngaselfaddwaMdiy x4* 
envelope and a croreed postal onfer fbrRa. 25/- drawn in feivaw of IIT 
IQumgpur and payriile M Kharagpur tbcfaooloigy Pm Office. 

CUiinpleted qqihcations have to be acconquaied by a draft for 
Rs 100/-. For SC/ST candidates this fee is waived. 

Last date for ceceqit of request letters for applicteioa is Angnit Id* 
1998 and for the receipt of completed qiplication forms is 
Aiigirat 31t 1998. 

MJf.GiipU 

BE6ISTBAR 
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FMil Rcgd. No. DL-IUM^ 




IGNOU 

iNniKA <;am)H[ \vnt>NA[ opfn imvi ksiia 


Applications are invited from Indian citizens for filling up tfie following posts in the bidira Gandhi 
National Open University. The scale of pay is Rs4500-150-5700-200-7300 (pre-revised) 

1. DIRECTOR (Student Registration and Evaluation) - One Post 
Essential QualificationB 

a. A Postgraduate degree wifii at least 55% marks or its equivalent grade. 

b. At least 15 years e}q>erience of teaching and/or administratian in a University of which at least 8 
years diould be in the grade of Reader/Dy. Registrar 

Desiiable Qualifications 

a. Experience in the Management of University Examinations and application of Evaluation 
Technologies. 

b. Experience in or knowledge of Open and Distance Learning systems in India/ Abroad 

c. Proficiency in Computer Applications 

d. Proven adm inistrative and organisational competence. 

2. DIRECTOR (Electronic Media Production Centre) - One Post 

Essential Qualifications 

a. A Master's Degree in any discipline. 

b. At least 15 years of Professional experience^ of which 8 years should have been at a Senior 
Supervisory level in such areas as use of media for education and development, production of 
programmes for Radio and TV, Cammunicabon Technology and Management of Media Centres. 

Desirable Qualifications 

a. A Ph.D degree 

b. Specialisation at the Post graduate level in Journalism/Mass Communication/Education 
Technology/Communication Technology 

c. Experience in, or knowledge of Open and Distance Learning Systems in India/Abroad 

d. Proficiency in Computer applications 

e. Eiq)erience in Managing Communication Networks 

The University reserves the right 

i) to relax any of the qualifications/experience in exceptional cases or in fi\e case of persons already 
holding analogous posts in a University/Research Institution, etc. 

ii) to consider the names of suitable candidates who may not have applied. 

iii) not to fill up any of the vacancies advertised if the circumstances so warrant 

Application forms can be obtained from the Recruitment Cell, Room No.18, Block 4 for the post of 
Director (SRE) and from tile Director (Academic Coordination) Block 4, Room NoJlD, IGNOU, 
Maidan Gafiii, New Dellii-110068 for tiie pqst of Director (EMFO m producti(Hi of a demand draft 
of Rs.25/- (Rs.10/- in ttie case of SC/ST candidates) drawn in favour of IGNOU payable at New Delhi. 
Applications can also be sent by post on receipt of a request along with a Demand Draft for tiie amount 
mentkmed above, and a self addressed stamped envelope (28x 30 cms) bearing a postage of Rs.3/- 



s'* :;*'*x< • rs 't 

'.,s; • : 

^ x*i 


Applications duly completed and securely fastened along wifli attested copies of degree, other 
certificates, made-sheets, published research articles, etc should readi the respective offices as moitioned 
above on or before the prescribed last date. AdtuNaza/necnnsae 


ruHIAfil bj ^1 mrinni TfNfiH nn hrlialf nfthr i^ntnrlnrtnn irf TniUnn llnirmiltlmi iMl^ HTniiTi If Ffirf*Ti *^*^1 

Ct 1NIK;.FIio 1:3230099,3232429. Tdex: 31-46180 AIU in ¥toOU^236ia5E-M^:afaiedd2.TniLiietJn 








